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INTRODUCTION

This report is intended to provide an update on the work done by the British Columbia (BC) Aboriginal Post-Secondary Education and Training Partners (the PSE Partners). It reviews the activities undertaken by the Partners, collectively and individually, from the time of the October 2008 Call to Action meeting through to the November 2009 Call to Action.   

The creation of the PSE Partners in 2005 represents a unique and significant commitment by post-secondary education stakeholders in BC. The group signed a Memorandum of Understanding (MoU) on Aboriginal Post-Secondary Education and Training that was designed to facilitate collective efforts to improve levels of participation and success of Aboriginal learners in post-secondary education and training.
MEMORANDUM OF UNDERSTANDING

We, the undersigned, acknowledge that although there has been some progress in recent years, there is a need for improved levels of participation and success for Aboriginal learners in post-secondary education and training in British Columbia.  We state our intention to work collectively toward this goal within the mandates of our respective organizations and to bring in other partners as appropriate.  This will be accomplished by building on our successes to date, collectively identifying needs, and implementing strategies to improve the success of Aboriginal post-secondary learners in BC.

THE PARTNERS

· The First Nations Education Steering Committee

· The Indigenous Adult and Higher Learning Association

· Métis Nation BC

· BC Ministry of Advanced Education and Labour Market Development

· Indian and Northern Affairs Canada

· BC Ministry of Education (Aboriginal Enhancements Branch)

· Service Canada

· BC First Nations Labour Council (Aboriginal Human Resource Development Agreements)
· University College Presidents Council

· University Presidents Council

· BC College Presidents Council

· United Native Nations Society

· Ministry of Economic Development

· Ministry of Aboriginal Relations and Reconciliation

· First Nations Summit Task Group

· BC Assembly of First Nations

GOALS AND PRIORITIES

The Partners have identified several priority areas for their collective efforts, which are outlined in the Partners “Made in BC Approach” document.  The areas of focus include the following.

1. Student Financial Support – scholarships and bursaries, access to childcare and transportation support, and financial support for trades and transitions to post-secondary 

2. Support for Community Post-Secondary Education Coordinators / Administrators – capacity building and training in administration, conflict resolution, and policy development (including a formal accredited program)
3. Institutional Support (including program and student support services) – programs to facilitate transitions to post-secondary, partnerships with Aboriginal communities to ensure relevance of programming, curriculum development, targeted funding to address under-representation in certain career fields, alternative delivery models, as well as support for students within institutions 

4. Data Collection and Reporting – the development of common definitions, data sharing protocols, and the use of data for informed decision-making

PARTNERS GROUP ACTIVITIES 2008/2009

Throughout the past year, the PSE Partners met on two occasions to share information on important topics in Aboriginal post-secondary education and training.  Those meetings represented an important opportunity to gather input from the Partners regarding their key initiatives. It also allowed for the identification of opportunities for joint action.

The PSE Partners also were involved in several ongoing projects in 2008/2009, including the following.
Funding Working Group

The Funding Working Group is a sub-committee of the formal PSE Partners.  It was created to advance efforts in the following areas: 1) identify, review, and analyze funding policy and programs in Aboriginal post-secondary education and training in BC and Canada; 2) determine gaps and opportunities in funding policies and initiatives as they relate to Aboriginal education; and 3) promote the development of resources to reduce financial barriers for Aboriginal learners, including a web portal or electronic medium to increase access to information about student awards and financial assistance. 
Aboriginal Learning Links Website

In the past year, the Partners Group continued an important initiative to support Aboriginal students who are interested in pursuing post-secondary education.  Aboriginal Learning Links (ALL) is a web site designed to provide information on scholarships, bursaries, and resources for post-secondary education in BC. Designed for Aboriginal adult and post-secondary learners, ALL has links to information related to potential ﬁnancial support, post-secondary institutes, child care, housing, career opportunities, and much more.  Statistics demonstrating usage of the site indicate a continuous increase in users of Aboriginal Learning Links, which can be found at www.aboriginallearning.ca 

Data Working Group

The Data Working Group was established to advocate for consistency and high quality data collection as it relates to Aboriginal post-secondary education in BC.  Its purpose is to promote the collection, analysis, reporting and publication of useful data and to review and suggest recommendations for relevant research.
In October 2007, the Partners requested that the Data Working Group collect information to assist with the federal renewal of INAC’s post-secondary programs. As a result, much of the group’s focus over the past year has been the preparation of a backgrounder and set of recommendations for use by Partner organizations, as required. 

The Data Working Group was also involved in a number of other ongoing projects in the past twelve months, including reviewing the results of the Indigenous Adult and Higher Learning Association (IAHLA) data collection project, and providing feedback on the development of ALMD’s Aboriginal post-secondary education indicator report, Charting Our Path. 

In June 2009, ALMD and IAHLA representatives met to learn how ALMD collects data and the potential role of IAHLA institutes in providing ALMD with information. That meeting resulted in the ‘Data 101’ session, led by ALMD staff to help INAC, FNESC and IAHLA better understand the Ministry’s Aboriginal data.  The Data Working Group will continue its efforts to examine and respond to existing and future data initiatives.

Mapping Project

In 2008/2009, IAHLA, at the request of MALMD, agreed to undertake research to create a “map” of Aboriginal-controlled institutes in BC, indicating where the institutes are located and what types of programs and services they provide. Given funding irregularities and fluctuations in student populations and needs, outlining this information and keeping it current is a complex endeavour. Throughout the past year, IAHLA has been striving to move this work forward in a timely and effective manner, and the Association has budgeted $25,000 to implement Phase 1 of the Mapping Project in the coming months.

During this past year, the Mapping Working Group also held four meetings to consider how the IAHLA Mapping Project can be expanded and linked to other mapping initiatives being undertaken by other groups.  INAC, ALMD, AHRDA, Service Canada, Métis Nation BC and the First Nations Schools Association are working to see how joint efforts will augment other mapping projects to result in a common platform to link mapping initiatives.

KEY INITIATIVES OF PARTNER ORGANIZATIONS

First Nations Education Steering Committee

Aboriginal Post-Secondary Education in BC: 
A Place for Aboriginal Institutes
Based upon discussions originating at the Partners table, two years ago FNESC drafted a policy background paper on Aboriginal post-secondary education.  This paper outlines the current role of BC Aboriginal post-secondary institutes in the provincial post-secondary education system, and it includes six recommendations.
1. The Province of BC should create policy and legislation that establishes a more integrated post-secondary education system in BC by recognizing the unique and critical role of Aboriginal institutes.

2. Recognizing the need for academic quality assurance, which will facilitate student mobility, efficiency of the system, as well as mutual accountability, the Indigenous Adult and Higher Learning Association (IAHLA) should work with Aboriginal institutes to create an effective and thorough quality assurance system based upon high standards and rigorous review. 

3. The Province of BC should support the establishment of effective, respectful partnerships between Aboriginal institutes and public post-secondary institutions through policy development, support for research of best practices, and the promotion of dialogue and exchange. These efforts should include mechanisms for a widespread sharing of expertise and resources to enhance the effectiveness of the new integrated post-secondary education system. 

4. A tripartite dialogue process should be established to consider the respective contributions and roles of Canada, BC, and Aboriginal Nations within an integrated BC post-secondary education system.

5. Aboriginal institutes in BC should have access to funding from the Province of BC that will strengthen their programs and enhance their contributions to an integrated provincial post-secondary education system. In particular, funding should be provided to support Aboriginal institutes in developing their capacity as post-secondary programming “hubs,” enabling them to develop specific expertise in areas of critical importance to Aboriginal communities and peoples. 

6. The “Provincial Education Number” (PEN), now utilized by the BC Ministry of Education and soon to be used by public post-secondary institutions, should be used throughout the new integrated model of a BC post-secondary education system. Using a consistent data collection mechanism will ensure that the resulting data is comparable and meaningful.

FNESC and IAHLA are committed to continuing their efforts to work with other education partners to advance this critical discussion paper and a relevant policy to support Aboriginal institutes in BC.
English 10, 11 and 12 First Peoples

For the past three years, FNESC has worked closely with the BC Ministry of Education to develop and effectively implement English 12 First Peoples, and that joint curriculum development effort has had a significant and beneficial impact. Not only has the work resulted in a valuable and important teaching resource that will better inform teachers and students about the realities of First Nations issues; the joint efforts were also very positive in terms of enhancing relationship-building. 
The new English 12 First Peoples course is a meaningful and rigorous addition to the BC education system. The course will help participating students to better understand First Peoples, their communities, and their contributions to society. The course should also help Aboriginal students to feel better represented in BC schools, which will ideally help to build their self-esteem and increase their comfort in all classrooms of the province.

All public post-secondary institutions in BC have accepted English 12 First People as equivalent to English 12 for the purpose of meeting entrance requirements.  This acceptance clearly confirms the academic rigor of the course.

The course also clearly meets an important need in First Nations schools.  For example, Bella Bella Community School was among the first schools in BC to offer the English 12 First Peoples course last year, and the students at that school achieved an average of 71% on the provincial exam, compared to the provincial average of 50.8%.

In this past year, FNESC and the Ministry of Education have worked to develop English 10 and 11 First Peoples. The drafting of those courses has just been completed, and pilot projects are now underway to ensure the effectiveness of all of the course components.  
Aboriginal Languages Coordinator

FNESC has recently expanded its staff to include a new Aboriginal Languages Coordinator.  This staff person will research First Nation language curricula for use in schools and will share a range of resources for language learning.  The coordinator will collect materials that are suitable for language classes and immersion programs, building on successful, practical programs, strategies and approaches that are now in place. The activities are intended to support the development of language teaching capacity in schools, communities, and higher learning institutes.

Distance Course Delivery

Currently, it is sometimes difficult for remote First Nations schools and adult education programs to offer a full spectrum of secondary courses due to the difficulty of attracting qualified staff in all subject areas. This experience is shared by many remote public schools, as well, resulting in many First Nations students in small, rural schools having difficulty accessing the range of courses they need in order to achieve their academic and career goals. 
To meet that challenge, FNESC recently accessed funding to explore possibilities for offering specific courses through distance learning mechanisms. For example, a school may be able to offer biology without a fully qualified biology teacher on staff if instruction can be effectively provided through on-line access with adequate technological support in the classroom. Making this idea practical will require the presence of an in-class teacher to support the students in the school, enhancing the instruction that is provided from a distance.

In the upcoming year, FNESC and the First Nations Schools Association, including Adult Learning Centres, will be facilitating pilot distance course delivery projects and will explore the feasibility of expanding the efforts in future years. 
INAC Post-Secondary Education Audit Review 

In March 2009, the INAC Post-Secondary Education (PSE) Program Audit Review was released, which raised serious concerns about the limited tracking of how PSE program funds are spent and associated difficulties in terms of program planning. The audit also suggested that reporting challenges make it difficult to determine whether there is an equitable allocation of the funding regionally, and the audit raised questions related to the adequacy of existing funding levels as well as the appropriateness of the program’s guidelines and conditions.

FNESC responded to the audit by strongly asserting the critical importance of involving First Nations in determining the most relevant allocation and accountability mechanisms. FNESC also insisted on the need for full First Nations involvement in any comprehensive review of the PSE program.  
Adult Nominal Roll

Throughout the past year, FNESC has worked to raise awareness about changes and challenges related to INAC’s Adult Nominal Roll policy, and INAC and FNESC have reached agreement about the need for greater clarity and consistency in terminology and understandings of the policy and adult education programming. INAC is therefore drafting a revised Adult Nominal Roll policy, and INAC and FNESC will work collaboratively on a related handbook.  FNESC has recommended an increase in collaborative efforts to address this critical area of higher learning.

BC Interim PSE Funding Allocation Methodology Process 

In BC, FNESC and INAC have jointly created an innovative allocation process for the federal government’s post-secondary education funding. Each community is allocated a funding amount that reflects past need, and an additional funding amount is retained for access through a proposal process that is intended to help address current demands for post-secondary funding in each community. 
That collective approach to funding distribution, however, does not address the critical need for more resources.  According to information provided by INAC, this year’s demand for available PSSSP funding indicates that an additional $4.7 million dollars is required in the BC Region. FNESC therefore is committed to continuing its advocacy related to this important issue.  

Education Coordinator Program

Responding to requests from First Nations communities, in 2006 FNESC and IAHLA worked with the Nicola Valley Institute of Technology (NVIT) to develop an accredited 20 course Education Coordinator Program. In 2007, one course was piloted in five community-based deliveries.  In 2007/2008, with funding from INAC, two additional courses were delivered in three community-based deliveries.  In addition, through Aboriginal Special Projects Funding, NVIT Burnaby offered 10 courses of the first year program.  To date, nine students from this cohort have completed the Education Coordinator Program.

Education Governance Training

First Nations in BC have attained several major jurisdiction milestones in recent years. First Nations, federal and provincial government representatives signed a full package of jurisdiction agreements on July 5, 2006. Four months later, the federal government passed Bill C-34: First Nations Jurisdiction Over Education Act, which establishes the legal foundation for the creation of Community Education Authorities through First Nations’ laws. Provincial enabling legislation for jurisdiction, Bill 46: The First Nations Education Act, received Royal Assent in the BC Legislature on November 29, 2007. 

While it is too soon to definitively demonstrate the achievements that will come from this new recognition of First Nations rights in regard to education, First Nations in BC are confident that the jurisdiction agreements will serve as an important foundation for achieving increased educational success for First Nations learners. With the new legislation in place, First Nations have a strong platform that will enable them to govern their own education systems on-reserve and work with the BC public education system as a partner for learners who attend school off-reserve. 

Sixty-three BC First Nations have formally indicated their interest in negotiating the Canada-First Nations Education Jurisdiction Agreement and 13 First Nations are pursuing formal negotiations.  
Planning is well underway for implementing education jurisdiction in BC, and as First Nations move ahead they are well aware of the need to train community members to effectively undertake all of the governance responsibilities that will accompany their increased authorities. In addition, education governance is a pressing concern for all First Nations – including those that are not involved in the current jurisdiction initiative. 

Accordingly, FNESC has created First Nations Education Board Governance Training workshops. The intention of those workshops is to equip and prepare First Nations for the establishment of education governance bodies. The main audience for the training is Board members, school staff, and education coordinators. The work now being done also includes consideration of the need for regional and on-line delivery, as well as possible accreditation through a post-secondary institute. 

Anti-Racism Activities

For several years, FNESC and the K-12 Education Partners’ Anti-Racism Working Group have delivered workshops and created resources on the topic of anti-racism, including issues such as preventing bullying, reflecting diversity, and creating inclusive schools. This year, FNESC created workshops focused on cross-cultural understandings. Those workshops can be offered to interested agencies throughout the province, including those working at various levels of the education system.

Indigenous Adult and Higher Learning Association (IAHLA) 

The Indigenous Adult and Higher Learning Association (IAHLA) was created in 2003 in order to represent and work on behalf of Aboriginal controlled adult and post-secondary education institutes in British Columbia (BC). 

Those community-based institutes offer a broad spectrum of courses and programs that include: college and university programs leading to certificates, diplomas, and degrees; Adult Basic Education leading to the Adult Dogwood Diploma for secondary school completion; language instruction; occupation specific training and upgrading; and a broad spectrum of lifespan learning programs that support Aboriginal people, communities, languages, and cultures. 

Working together through IAHLA, Aboriginal controlled adult and post-secondary education institutes are striving to increase recognition of the institutes’ unique and successful approaches to community-based, culturally relevant learning, and to collaborate to most effectively use existing resources and increase opportunities for adult learners.

IAHLA is registered as a non-profit Society.  The Association is directed by a ten member Board of Directors that is appointed at its Annual General Meeting.
2009 Annual General Meeting and Conference

Each year, IAHLA hosts a provincial Conference and Annual General Meeting (AGM).  This event provides an opportunity for IAHLA members to network, provide direction for ongoing IAHLA activities, and participate in professional development that is focused specifically on the needs of Aboriginal-controlled adult and post-secondary education settings in BC.

Highlights of the 2009 AGM include:

· Keynote address “Cultural Resilience: Finding Hope from the Inside Out” by Dr. Iris PrettyPaint 

· Year Four Data Collection Project Summary – with highest return rate to date (82%)

· Approval of IAHLA Strategic Plan 

· Increased participation by provincial and national organizations

· An engaging and informative Learner Student Panel

Other Communications Activities 

IAHLA also maintains regular communications with its members and other interested stakeholders by distributing a newsletter and regular information updates, as well as maintaining a web site at www.fnesc.ca/iahla  In addition, IAHLA Board members link to IAHLA members through a mentorship initiative.

Data Collection Efforts 

Since 2005, IAHLA has been working to collect and share substantive information about Aboriginal institutes in BC, and specifically has sponsored an annual survey of Aboriginal institutes in order to provide a better understanding of their unique needs, work, and achievements. 

The ongoing IAHLA data collection effort focuses on ﬁve major elements. 

•
Personal Development 

•
Leadership 

•
Cultural Development 

•
Wisdom Development 

•
Student Satisfaction, and

•
Academics 

In 2008/2009, 83% of the eligible institutes and 405 adult learners completed and returned the project surveys. 

Highlights of the 2008/09 data:

· 22 of 25 responding institutes report current year enrolments of 1,353 learners (9% increase over last year)

· 68% of responding institutes report that they offer programs that ladder directly into a degree program

· 32% are offering post-secondary Aboriginal Language programming

· More instructors have Masters degrees this year than in previous years

· One-third of the institutes indicate they have experienced a decrease in funding since last year

· Almost two-thirds of the responding institutes provide free breakfast/lunch/dinner programs or events.  60% offer learners transportation assistance

· 86% of the learners agree they are satisfied overall with their institutes, and 85% would recommend their institutes to others

IAHLA greatly appreciates Aboriginal institutes’ participation in its annual Data Collection project.  The aggregate information has been useful when working with other education stakeholders to highlight the important role of IAHLA institutes in the post-secondary education system in BC. 

New Training for First Nations Small System Water Operators  

For the past several years, IAHLA and FNESC have been leading an effort to use computer simulations as the basis for training new First Nations Water Operators.  Since the water system disasters in Walkerton and Kaschewan, the federal government has required that every water system operator be fully trained and certiﬁed. However, in existing training programs, in-class instruction is typically limited and often does not allow for extensive hands-on practice or mentoring.  

To address such concerns, the new program that was developed uses 3D simulations to enable the trainee operators to experience real-life scenarios and take corrective actions – practice that would be both disruptive and difficult to implement in real-life situations.  

In advancing this initiative, IAHLA has enjoyed a strong partnership with INAC, Thompson Rivers University, and the University of Victoria, which has ensured the necessary funding, course content, and multimedia facilities.  The project, managed under the guidance of MacDonald Dettwiler and Associates, employs six First Nations Interns who are creating a framework and developing capacity for the development of further training and educational products.

OLES Project 

In April, 2009, IAHLA received funding through the national Office of Literacy and Essential Skills for the Better Learner Assessment literacy project.  This project, which spans two years, is intended to improve the accuracy and cultural sensitivity of academic assessment tools that are used to determine the literacy and essential skill levels of adult learners entering post-secondary institutions.  

This research is intended to develop enhanced assessment processes, which will allow adult education providers, including IAHLA member institutes, to better welcome adult Aboriginal learners and accurately establish their literacy and essential skill levels.  By reducing the stress and increasing the accuracy of assessment processes, the project will be of great benefit to education providers and to adult Aboriginal learners.

Year One (2009/2010) of this project will include a literature review and survey of academic assessments currently used.

Research with UVIC and NVIT 

2008/2009 represented the first year of the Province of BC’s $65 million Aboriginal Post-Secondary Education Strategy, and IAHLA has been striving to ensure that this funding is being used in a transparent and effective way.  In addition, IAHLA has been involved in a number of projects that are a part of the provincial government’s strategy, as described below.

Aboriginal Service Plans (ASPs) are intended to articulate strategies within public post-secondary institutions that will meet the needs of Aboriginal communities and improve the success of Aboriginal students.  All nine original ASP programs were renewed and awarded funding for Year 2 of this initiative, including those of the University of Victoria/Camosun College (partnership), Vancouver Community College/Capilano College (partnership), Malaspina University College, North Island College, Nicola Valley Institute of Technology, Thompson Rivers University, Northwest Community College, College of New Caledonia, and the University of Northern British Columbia.

Through a partnership with the University of Victoria and Nicola Valley Institute of Technology (NVIT) ASP, IAHLA has been working to explore issues associated with education agreements between Aboriginal-controlled and public post-secondary institutions in BC. In Year 1 of this process, the project partners sponsored consultations to identify best practices in education agreements. This year, the partners worked to develop an Education Agreement Tool Kit, which will be released in May 2010 and piloted the following year.    

In addition, using ASP funding, IAHLA, NVIT and UVic also hosted the first Successful Student Transition Forum in May 2009 at NVIT.  This forum provided an important opportunity to discuss issues related to students making successful transitions into post-secondary settings, as well as ways to ensure greater success for Aboriginal students.

Transitions Research:  Despite many attempts by public institutions to increase the enrolment and success of Aboriginal learners, Aboriginal student post-secondary access and completion rates still do not compare to those of other Canadians.

Therefore, in response to a Ministry call for “transition” proposals, IAHLA and the University of Victoria’s Office of Community-Based Research and Office of Indigenous Affairs jointly conducted comprehensive, community-based research to investigate the transition of Aboriginal students from Aboriginal-controlled adult and post-secondary institutes to public post-secondary institutions.  The research focused on the history and structures of Aboriginal controlled institutes. It also articulated the role of the institutes in providing culturally-distinct programming and in preparing Aboriginal students to transition to the public post-secondary system.

The research found that IAHLA institutes play a vital role in providing Aboriginal students with a solid foundation through holistic models of education that incorporate Aboriginal epistemology and ontology.  These institutes allow Aboriginal students to learn in supportive, safe, community-based environments where students can access support services offered by family and friends, reflecting their own culture and community.  A report outlining the findings of the research is available on the FNESC web site. 

Based upon the transition project research findings, three separate pilot projects will now be funded in the upcoming year. Those pilot projects, which were designed through roundtable discussions, are meant to enhance and support the work that is already being done at Aboriginal institutes in BC. The pilot projects will focus on:  Reciprocal Institutional Orientation Program; Post-Secondary Survival Skills Resources; and Experiential Learning Projects at Aboriginal-Controlled Institutes.

Parental Encouragement and Post-Secondary Education

In 2008/2009, IAHLA, FNESC, and the FNSA were successful in a proposal to the Millennium Scholarship Foundation for a project that is intended to address the challenge of encouraging more First Nations learners to access and succeed in post-secondary education settings. Specifically, the project will build upon a well-established infrastructure to share with First Nations parents information related to career and education planning. The initiative is meant to ensure that First Nations parents are more confident and able to support their children in this critical area of education.

Specifically, this project will involve the enhancement of FNESC’s existing education planning tool-kit, which includes a collection of tools to assist individuals who are working with First Nations students in the area of career and education planning. The resource includes information about ways to help students assess their goals and skills, as well as information about secondary school course planning, applying to post-secondary institutions, and preparing students for the school-to-work transition.  

Through this project, the information will be revised to meet the specific needs of parents. That information will then be shared through workshops offered to local parent groups. The First Nations Parents Club will announce the availability of the training workshops, and then offer the workshops on a first-come-first-serve basis in as many locations as possible, depending upon funding availability. 

The general topics to be addressed in the workshops include the following.

· The importance of encouraging children to stay-in-school and consider higher learning opportunities

· The need for early and careful course planning to maintain a range of post-secondary options

· The importance of financial planning for post-secondary education

· How to identify and access scholarships and bursaries

· How to support students in transitions to post-secondary settings

· What parents can do to help their children while they are in a higher learning setting

Ministry of Advanced Education and Labour Market Development 

Aboriginal Post-Secondary Strategy Status Report

In 2007, the BC government announced the Province’s Aboriginal Post-Secondary Education Strategy, through which the province committed to improving outcomes for Aboriginal learners and ‘close the gap’ in terms of higher education. 

The Strategy was developed to guide policy and provide support for Aboriginal post-secondary education for three years.  The Ministry is currently working on a broader Aboriginal Education and Training Policy Framework, which will take into account the Ministry’s expanded mandate and consider policy and actions to support Aboriginal learners’ success in post secondary education and training. The efforts being considered may include potential legacy initiatives / leading practices identified from the 2007 Strategy, and greater recognition for Aboriginal institutes.  
The strategy initially included a commitment of $65 million. To-date over $58 million has been expended. 

· In 2008/09, 11 public post-secondary institutions (Camosun College, Capilano University, College of New Caledonia, Nicola Valley Institute of Technology, North Island College, Northwest Community College, Thompson Rivers University, University of Northern BC, University of Victoria, Vancouver Community College, and Vancouver Island University), in collaboration with Aboriginal communities, continued the delivery of Aboriginal Service Plans. Those Plans identify regional education and training needs of learners in order to create programs and services to meet those needs.  The initiative is mid-way through the three-year term, with institutions and Aboriginal communities now implementing year two of their plans. 
· 37 Aboriginal Special Projects, totalling $2.98 million, were funded in 2008/09. Those Projects are intended to support the development and testing of new programs and courses, cultural education support and transition programs, student recruitment activities, and student support services.  
· In 2008/09, an additional $0.9 million was issued for the second phase of the Aboriginal Transitions Research Fund, which is meant to provide evidence that will support learner transitions along the post-secondary education continuum.  This phase involved the piloting of models and the development of provincial frameworks.

· In 2008/09, 100 new public post-secondary seats were targeted for Aboriginal learners.  This brings the total targeted seats to 200 per year, providing opportunities for learners to access programs that will increase their opportunities in the labour market and help BC address labour market shortages.  

· Working to reduce financial barriers through scholarships and financial awards for Aboriginal students, an additional $0.5 million was provided by ALMD to the Irving K Barber BC Aboriginal Student Award Program. This funding will allow for disbursements over the 2009/10 and 2010/11 academic years.  In September 2009, the Society announced that ninety-four BC Aboriginal students will receive awards of $1,000 to $3,500 each for study in BC this year, totalling $256,000 in Awards.
· 16 Aboriginal community-based literacy programs were funded in 2008/09, totalling about $500,000 and reaching Aboriginal learners in seven college regions.

· Working with Aboriginal communities across the province, Nicola Valley Institute of Technology is leading the development of an Aboriginal adult literacy curriculum framework project and delivery of innovative pilot projects. 

· To date, over $13 million has been issued or committed to 18 public post-secondary institutions for culturally welcoming gathering places that will decrease isolation and increase retention for Aboriginal students.
Industry Training Authority

ALMD is responsible for the Industry Training Authority (ITA), a Crown agency that manages industry training and apprenticeship in British Columbia.  The ITA is working with the ITA’s Aboriginal Advisory Council and other stakeholders to guide the development and delivery of an Aboriginal Apprenticeship strategy to increase awareness, access and participation in apprenticeship training.   The Aboriginal Advisory Council has developed an Aboriginal Trades and Apprenticeship Business Plan, which identifies 12 strategies and 28 actions to be considered and implemented by the ITA and other stakeholders over a three year period.  

In 2009, the ITA transferred ownership of its mobile training unit to the Nicola Valley Institute of Technology (NVIT).  NVIT is using the mobile unit to deliver an Aboriginal Bridging to Trades program in communities throughout the province.  The Bridging to Trades program complements the efforts of the ITA to increase access to trades training for Aboriginal people.  

Canada-BC Labour Market Agreement

In February 2008, BC and Canada signed a six-year Labour Market Agreement, through which BC will receive approximately $66 million per year.

· In July 2009, ALMD issued a request for proposals for the pilot Aboriginal Training for Employment Program (ATEP). ATEP is intended to increase Aboriginal labour market participation, address labour market shortages experienced by employers, and help to build capacity within Aboriginal communities and organizations.  The closing date for proposals was October 29th, 2009, and the Ministry anticipates that contract negotiations with successful proponents will commence in January, 2010.  
· In 2008, the BladeRunners program funding was significantly augmented with the commitment of $14 million over six years through the Canada-BC Labour Market Agreement. BladeRunners, which has been operating for fifteen years, is an award-winning employment program that helps at-risk youth between the ages of 15 and 30 obtain and sustain full-time employment in construction and other industries.  In 2008/09, the program assisted 334 youth (approximately 66 per cent Aboriginal youth), with over 77 percent finding permanent employment. BladeRunners program services are currently available in Prince George, Williams Lake, Whistler, Vancouver, Surrey, Chilliwack, Victoria, Tofino, Port Alberni, Duncan, Ladysmith, Nanaimo and Comox.  ALMD will be expanding services into the North and Southern Interior through a procurement process in November, 2009. 

· ALMD is providing the ITA with $6 million in funding for Aboriginal trades training over 6 years through the Canada-BC Labour Market Agreement.  In the first year, the ITA has funded a number of demonstration projects to support Aboriginal people in trades and apprenticeship programs.  These projects will assist approximately 465 Aboriginal people.
Ministry of Aboriginal Relations and Reconciliation

The Ministry of Aboriginal Relations and Reconciliation (MARR) continues its commitment to the New Relationship, the Transformative Change Accord, and the Métis Nation Relationship Accord. These accords provide the Ministry’s framework and guiding principles to achieving progress in the areas of improved Crown-Aboriginal relationships, education, housing and infrastructure, health and economic opportunities, thereby helping to improve social and economic outcomes for Aboriginal peoples. 

Across the provincial government, the New Relationship approach has become the acknowledged standard for working together with First Nations, Métis, and urban Aboriginal peoples and organizations, which has facilitated significant achievements by the Ministry in partnership with other line ministries, Aboriginal organizations, and Canada. 

Reporting Progress on the Transformative Change Accord and the Métis Nation Relationship Accord

The Transformative Change Accord, signed in 2005, committed the federal government, provincial government, and First Nations of BC as represented by the First Nations Leadership Council to establish a ten year plan to bridge the differences in socio-economic standards between First Nations people and other residents of the province. The parties agreed to take immediate actions in the areas of improving relationships and closing the socio-economic gaps in education, housing and infrastructure, health, and economic opportunities. A set of indicators for each area were recommended by leadership for monitoring change over the ten year period.  

MARR is responsible for preparing two reports: New Relationships with Aboriginal Peoples and Communities in BC and Measuring Outcomes. Designed in collaboration with line Ministries, these reports together create a holistic reporting framework and highlight the following.

· key activities and strategies being monitored across government to support progress in closing the socio-economic gaps

· current examples of how government actions are supporting positive changes in the lives of Aboriginal individuals and communities

· technical information that tracks progress over time in each of the five priority Transformative Change Accord (TCA) areas

The Measuring Outcomes document includes a set of indicators that monitor outcomes in each of the five TCA priority areas. Data is obtained from the best sources available, including other lead Ministries and their reports. Additionally, since 2007 MARR has worked with BC Stats to collect data for indicators that measure public awareness of the diversity and value of First Nations cultures. A second survey was conducted in October 2009 and was expanded to include questions specific to the Métis population. 

The first publication of Measuring Outcomes was publicly released in the spring of 2009. The second publication of this report will be released as an electronic report in late fall on the MARR website. The new report will contain updated statistics in each of the five priority areas, and will also include some new data for Métis and urban Aboriginal populations. 

The second release of the New Relationships with Aboriginal Peoples and Communities in BC will also be an electronic publication available in late fall. This publication complements the Measuring Outcomes document by capturing progress, including plans and strategies being implemented by government, First Nations and Métis, as well as stories about individual Aboriginal people who share their experience of how their lives are improving as a result of these commitments. 

MARR is committed to working in partnership with government and non-government partners to identify and share qualitative and quantitative data that supports efforts to monitor progress on closing the socio-economic gaps. With the inclusion of new indicators for the Métis population, MARR continues to make progress toward commitments made through the Métis Nation Relationship Accord. 

Aboriginal Administrative Data Standard

The Aboriginal Administrative Data Standard (AADS) is a provincial government data standard that was created to ensure consistency across government ministries and agencies in how they collect information on Aboriginal identity. The standard is to be applied by ministries and agencies responsible for the delivery of services and programs designed to improve the socio-economic outcomes for Aboriginal persons, and ministries and agencies that monitor and measure citizen outcomes. Through the use of the AADS, government can be consistent in the way Aboriginal citizens are identified, and can be responsive to recognizing the distinctiveness of Aboriginal populations in BC. When implemented by a Ministry, the AADS questions permit Aboriginal people to self-identify as Aboriginal on administrative forms, as well as identify their Aboriginal identity group: First Nations, Métis, or Inuit. 

Development of the data standard was accomplished through a joint Aboriginal / government working group.  Broad Aboriginal representation was sought and included organizations such as the First Nations Leadership Council (FNLC), Métis Nation BC (MNBC), BC Association of Aboriginal Friendship Centres (BCAAFC), First Nations Technology Council, First Nations Statistical Institute, First Nations Education Steering Committee (FNESC), Pacific Association of First Nations Women (PAFNW), and BC Aboriginal Child Care Society (BCACCS), among others.

The AADS became effective in March 2007. MARR is the owner of the standard and is responsible, along with the Ministry Chief Information Office (CIO), for managing reviews and revisions of the process, and for ensuring that the standard is applied across government where required. This fall, MARR will be holding meetings with Ministries identified as mandatory adopters to learn about their progress on the implementation of the AADS. An evaluation of the AADS will also be conducted. 

With the full implementation of the AADS, government will be able to engage in more informed policy development, program planning, and resource allocation to benefit Aboriginal populations. Data generated by the AADS can be used as supplemental data sources to Statistics Canada data since the AADS is aligned with Census questions.  

Aboriginal Youth Internship Program

Now in its third year, the Aboriginal Youth Internship Program welcomed 25 new interns in September 2009 to take part in the 12-month program designed to increase Aboriginal youths’ leadership capacity, education and career opportunities. The program is a partnership between the BC Public Service Agency and MARR. It reflects the Province’s commitment to build a new relationship with First Nations and Aboriginal people and close the gaps in health, housing, education and economic opportunities. 

Unified Aboriginal Youth Collective 

The Unified Aboriginal Youth Collective (UAYC), which is a consortium of Aboriginal youth representative bodies and organizations in BC, has made powerful strides in the past year. It developed an action plan entitled “Our Culture, Language and Education” that was distributed to provincial and federal governments, as well as Aboriginal organizations. The plan includes both short- and long-term actions to promote Aboriginal culture and language, and to create better educational outcomes for Aboriginal people.   The Provincial government provided a formal response to the plan in September 2009, and the UAYC has since continued to meet with and build stronger relationships with Provincial ministries to discuss next steps. UAYC’s action plan proposes several key recommendations related to post-secondary education, including funding for Elders, transition assistance from high school to university, and community-based language programs. 

The UAYC is composed of representatives from the following Aboriginal youth organizations: Knowledgeable Aboriginal Youth Association, Aboriginal Youth Leadership Association (formerly United Native Nations), BC Association of Aboriginal Friendship Centres – Provincial Aboriginal Youth Council, British Columbia United Métis Youth Circle, BC Assembly of First Nations – First Nations Youth Council of BC.

Enhancing Awareness in the Public Service 

Throughout 2008/09, MARR and the Public Service Agency have been in the planning stages of an initiative to build greater awareness of BC’s diverse Aboriginal populations and the New Relationship approach within the provincial public service. 

The Building Public Service Capacity in Aboriginal Relations (BCAR) initiative is meant to strengthen the capacity of the public service in working respectfully, knowledgably and effectively with Aboriginal communities, organizations and people. Four regional sessions involving provincial government and Aboriginal organization and community representatives have informed a series of planned actions to be launched over the next three years. 

Aboriginal Housing

MARR continues to work closely with the First Nations Leadership Council and the federal government on the implementation of the First Nations Housing Memorandum of Understanding.  MARR is also working with other ministries / agencies, including the Ministry of Housing and Social Development and BC Housing, as well as First Nations, Aboriginal groups and the federal government to close the housing gap and to improve access to safe, affordable and culturally appropriate housing through initiatives that:

· strengthen connections between Aboriginal partners and available housing resources;

· build capacity among Aboriginal partners;

· provide better education and awareness; and

· support culturally appropriate housing. 

First Peoples’ Heritage, Language and Culture Council

In 2008/09, MARR continued to provide funding for the First Peoples’ Heritage, Language and Culture Council, a provincial Crown Corporation formed by the Government of British Columbia in 1990. The Council administers the First Peoples’ Heritage Language and Culture Program and assists BC First Nations in their efforts to revitalize their languages, arts and cultures.

Economic Development 

MARR is supporting the delivery of the Aboriginal Business and Entrepreneurship Training (BEST) program in eleven communities throughout the province.  This initiative also receives financial support from Human Resources and Skills Development Canada (Labour Market Agreement funding) and the New Relationship Trust.

MARR supports Aboriginal small business development with First Citizens Fund programs including;

· Business Loan Program delivered by five Aboriginal Capital Corporations who provide approximately $4 million in business loans annually in association with this program.

· Aboriginal Business Development Centres in Fort St. John, Prince George and Cranbrook that are funded in partnership with Western Economic Diversification

· Business Support Officer positions in Aboriginal Capital Corporations in Prince Rupert, Port Alberni, Kamloops and West Vancouver, supported in partnership with Aboriginal Business Canada.

MARR is part of a working group that has initiated implementation of the First Nations Economic Development Action Plan.  The working group includes representatives of the federal and provincial governments, the First Nations Leadership Council, and several Aboriginal community organizations (Industry Council for Aboriginal Business, Aboriginal Tourism BC, New Relationship Trust, All Nations Trust Company, and others). 

Indian and Northern Affairs Canada BC Region
Indian and Northern Affairs Canada (INAC) BC Region continues to be committed to support eligible students in accessing education at the post-secondary level.

Regional PSE Workshops

In 2008/2009, representatives from the INAC BC Region were invited to participate in a number of joint partnership activities with FNESC.  One such activity was the five Regional Workshops on Post-Secondary Education.  These sessions were designed to provide frontline community workers with a detailed understanding of the INAC funded post-secondary program, including the BC PSE allocation methodology.  Feedback received from participants was positive and showed an interest from BC First Nations for more information and training sessions.  Consequently, the BC Region is looking to develop a strategy for providing PSE information sessions, in partnership with FNESC, beginning in the 2010/2011 fiscal year.

National Audit

In March 2009, the results of the PSE audit, which focused on measuring the adequacy and effectiveness of the program, were released for public review.  The audit includes fourteen recommendations and findings in the area of program design and approval, implementation and monitoring, agreement monitoring and reporting, and the Indian Studies Support Program.  Next steps are to provide comments in regards to the audit findings, and to forward these to National Headquarters for consideration and review. 

The PSE Audit findings can be found at:  http://www.ainc-inac.gc.ca/ai/arp/aev/pubs/au/psep/psep-eng.pdf

Regional Sessions

BC Regional representatives also participated in the annual FNESC Regional Sessions in the fall of 2008.  These sessions provided an opportunity to connect with frontline community staff and to update participants with relevant program information.  Of particular interest were the issues of the BC Region PSE allocation methodology and the financial results of the allocation methodology for the entire Region.  The information exchange has assisted with current and future year planning in regards to communication strategies and program improvements.

HRSDC/ Service Canada 
The Aboriginal Partnerships Unit attends the PSE Partners table in support of the Aboriginal Human Resource Development Agreement Holders (see http://www.hrsdc.gc.ca/eng/employment/aboriginal_employment/index.shtml)

AHRDAs -  The Aboriginal Human Resource Development Strategy (AHRDS) is a national strategy designed to expand the employment opportunities of Aboriginal people across Canada.  Under this strategy, Aboriginal organizations design and deliver employment programs and services best suited to meet the unique needs of their communities.  There are 12 Aboriginal Human Resource Development Agreement Holders (AHRDAs) in British Columbia; 10 First Nations agreements, 1 Metis Nation BC agreement, and 1 Urban agreement.

United Native Nations

Established in 1969, United Native Nations (UNN) is an Aboriginal organization that represents the socio-economic and cultural interests of the off-reserve, rural and urban people of Aboriginal ancestry in BC. The organization is governed by a democratically elected Board of Directors that represents nine UNN zones. The priority issues identified by Aboriginal peoples in urban, rural and remote off-reserve communities include health, child and family services, access to education, justice issues, employment and training, and housing and homelessness. 
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