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This Agreement to be effective from July 1, 2012 to June 30, 2015 

 

Between: 

 

 

 Seabird Island 

 (Hereinafter referred to as Seabird) 

 

 

And: 

 

 Board of Education 

 Fraser Cascade School District #78 

 (Hereinafter referred to as the "Board") 

 

WHEREAS the Seabird Island Band Council, as the legitimate government of Seabird, or its 

designate, has the authority and responsibility for the education of its members, 

 

AND WHEREAS it is recognized that this Agreement where applicable will be governed by and 

construed in accordance with the laws in force in the Province of British Columbia and pursuant 

to the School Act, 

 

AND WHEREAS the Board has the authority under the School Act to enter into an agreement 

with respect to the education of Seabird students with Seabird Chief and Council of the Band, as 

defined in the Indian Act (Canada), 

 

AND WHEREAS it is recognized that the Board is the legislated authority relating to the 

governance and operation of the public schools, school personnel and students as per the School 

Act 1996 and as may be amended from time to time, 

 

AND WHEREAS Seabird and the Board intend to provide for education programs and other 

educational services for Seabird students resident within the Fraser Cascade School District 

which are appropriate to Stó:lōcultural and linguistic heritage and a continuing source of 

satisfaction and pride for Seabird and for the School District.  

 

THEREFORE the parties agree as follows: 
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SECTION A - GENERAL 

 

 

1.0 DEFINITIONS 

 

“Aboriginal people” – There are three groups of people included in the Aboriginal community: 

First Nations (“status and non-status”, people who live on-reserve or off-reserve), Metis, and 

Inuit people. 

 

“Adapted Program” is an educational program that retains the learning outcomes of the 

prescribed curriculum, but adaptations are provided so the student can participate in the program. 

The program involves teaching and assessment strategies especially designed to accommodate a 

student’s needs so he or she can achieve the learning outcomes of the subject or course to 

demonstrate mastery of concepts.  These adaptations can include: 

 Alternate formats (For example Braille, books-on-tape) 

 Instructional strategies (For example use of interpreter, visual cues, and aids) 

 Assessment procedures (For example oral exams, additional time) 

 

Adaptations must comply with the legislation and Individual Education Plan order (M638-95) of 

the B.C. Ministry of Education including the 2009 or any updated Individual Education Planning 

for Students with Special Needs Guide or the 2011 Special Education Services Manual of 

Policies, Procedures and Guidelines.   

 

 “AEC" means the Aboriginal Education Council established by the First Nations communities 

in the Fraser Cascade School District and the Board to develop, monitor and administer the 

Aboriginal education program at the District level. Where this agreement calls for AEC 

representation it refers to an AEC representative from a First Nations community. The Seabird 

representative on the AEC is designated by Seabird Island Band to serve as technical adviser.  

 

“Attendance Protocol” is an attendance procedure carried out at the schools which outlines the 

recording of attendance and the approach to excused and unexcused absences with the overall 

purpose of encouraging strong attendance necessary for success in school.     

 

"Board" means the Board of Education, School District #78 (Fraser Cascade). 

 

“Care Team Meeting” means a meeting that plans support for a specific student.  The members 

typically include: the student’s teacher(s), the student (if applicable), the parent(s), or legal  

guardian(s), parent advocate, other school-based personnel as needed (e.g. Educational 

Assistant), district student services staff, representative from community and/or agencies as 

needed. 

“Collaborative Meetings” are meetings which occur between First Nations communities 

The Local Education Agreement identifies and clarifies the relationship, accountabilities, 

responsibilities, reporting, communication, goals and objectives between Seabird and the Fraser 

Cascade Board of Education.  Section A describes general terms and conditions and Section B 

describes these conditions between Seabird Island Band and the individual schools Seabird 

students attend with the intention of maximizing all successes of Seabird students. 
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including Seabird and the Board a minimum of twice a year to review and address issues that 

affect student learning.  These meetings will include First Nations, School and School District 

staff. 

"EA" means the Aboriginal Enhancement Agreement. 

 

“Early Leaver” means a student who has 15 unexcused absences or missed 75% in any school 

month or 40% of a term or semester, where the Early Leaving Prevention Plan has been 

unsuccessful and who has no Individual Education Plan is considered an “Early School Leaver” 

for funding purposes.   

 

“Early Leaver Prevention Plan” means a plan of student supports and interventions developed 

and put in place in keeping with the Attendance Protocol, with the purpose of re-engaging the 

student and re-establishing strong attendance.  It applies if a student misses 15 days. The Early 

Leaver Prevention Plan will address academic, behavioural, attendance and any other issues and 

will include interventions undertaken by the school and Seabird (if parental consent has been 

provided.)    

 

"Educational Program" means an organized set of learning activities that, in the opinion of the 

Seabird and the Board, is designed to enable Seabird students to develop their individual 

potential, to instil pride and identity in their Seabird culture, acquire the knowledge, skills, and 

attitudes needed to contribute to a healthy society, and demonstrate a respect for the natural 

environment, culture and community.   

 

"First Nations" means the Seabird Island Band as defined in the Indian Act (Canada). 

 

"Full Time Equivalent (FTE) Seabird Student" means a student who is of a school age as 

defined in the School Act, students in Kindergarten (full-day program), Grades 1 through 12,   

students who are 19 years of age or younger as of July 1st and non-graduated adults enrolled in a 

minimum 5 courses. 

 

“Funding” means funding sources for Seabird education which includes “tuition funding” (“core 

funding” at block rates established by the B.C. Ministry of Education), “targeted funding” 

(“additional funding”) and “other funding”. “Other funding” is defined as any funding that is 

subsequent to this agreement (i.e. relevant bursaries, scholarships, special projects, partnership 

funding etc). 

 

“Graduate/Graduation” is a student who obtains a B.C. Dogwood Diploma and meets all the 

requirements of the B.C. Ministry of Education Graduation Program.   

 

G4 File means the Student Record File maintained for each student enrolled in school.  The 

Student Record File contains copies of the current records used in the planning and 

administration of the student’s education program and is in keeping with the B.C. Ministry of 

Education and Fraser Cascade School District special education guidelines, policies and 

procedures.  

 



April 24, 2013 

 
 7 

“Individual Education Plans”  (IEP) means a documented plan developed for students with 

special needs that describes individualized goals, adaptations, modification, the services to be 

provided and includes measures for tracking achievement.  It must be in compliance with the 

legislation and Individual Education Plan order (M638-95) of the B.C. Ministry of Education 

including the 2009 or any updated Individual Education Planning for Students with Special 

Needs Guide or the 2011 Special Education Services Manual of Policies, Procedures and 

Guidelines.  The IEP is reviewed annually with parents/guardians and teachers.   

 

“Individual Action Plan” is an education plan developed at a school based team meeting for a 

student where they do not meet the criteria for an Individual Education Plan but are considered 

vulnerable for the following reasons: not meeting learning outcomes, significant absence from 

school, not transitioning to the next grade, failing courses, behavior issues, under suspension, not 

at grade level and children who are in care.  (See Appendix D) 

 

“Local Education Agreement” means this agreement between the Fraser Cascade Board of 

Education and Seabird Island Band.   

  

“LEA” means this Local Education Agreement.  

 

"Ministry" means the British Columbia Ministry of Education. 

 

“Modified Program” means a learning plan which is based on instructional and assessment-

related decisions made through consultation with parents/guardians, school, psychologist, 

teachers and other school-based team members to accommodate a student’s educational needs 

that consist of individual learning goals and outcomes which are different than learning 

outcomes of a course or subject.  Modifications are considered for those students whose special 

needs are such that they are unable to access curriculum (e.g. students with limited awareness of 

their surroundings, students with fragile mental/physical health, student medically and 

cognitively/multiply challenged).  Modified programs are developed with the approval and input 

of parents/guardians and the input of the school psychologist and other school-based team 

members. Typically students with modified programs do not receive “letter grades”.  A student 

on a modified program will receive an Evergreen Certificate (school completion) not a Dogwood 

Certificate (graduation).  

 

"Nominal Roll" means the list of those Seabird students in an educational program as of 

September 30th of a school year.  This report is provided to Aboriginal and Northern 

Development Canada (AANDC).  The Nominal Roll is a list of all students living on-reserve, 

registered by Seabird and registered in the school district and is considered approved after 

undergoing the necessary certification. This information is also helpful in reporting to the school 

district the Seabird students who are registered in schools on September 30th of the school year, 

as part of the “1701” report to the Ministry of Education.   

 

“Parent" means, (a) the parent, (b) the guardian of the student or child, (c) the person legally 

entitled to custody of the student or child, or (d) the person who usually has the care and control 

of the student or child.  
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“Parent/Guardian Information Release” means the authorization of information release of 

student information by the parent/guardian related to student progress, behavior and attendance 

and which forms part of the District’s student registration form. 

 

“Parent/Guardians Meetings” are a broad range of meeting types that may include a meeting 

with individual teachers, meetings with a counsellor or administrators, and at a formal level, 

meetings with a Care Team (see definition).  

 

"Programs" means the Kindergarten to Grade Twelve program, Alternate program, Adult Basic 

Education (ABE) program, English as a Second Dialect program, Resource Room program, 

Learning Assistance program, French Immersion and any other programs established under the 

School Act during the term of this agreement. 

 

“Quarterly Meetings” are meetings that are held four times a year between Seabird Education 

leadership and school administration along with First Nations Support Workers from Kent 

Elementary and Agassiz Elementary/Secondary to review student progress and issues that affect 

student learning.  These meetings typically review students’ academic progress following 

reporting periods, attendance, First Nations Support Workers activities and how best to support 

students who are at risk or not being successful in school.   

 

“Resource Workers” are First Nations people who are contracted through the AEC to provide 

specific First Nations knowledge to support curriculum and instruction. Resource Workers are 

compensated with an honorarium through the AEC.  

 

“Requested Meeting” is a specific meeting requested by the School Board or Seabird Island 

Chief and Council as one governance body to another to discuss shared opportunities or 

concerns. 

 

“School Based Team” (SBT). The School-Based Team is an ongoing team of school-based 

personnel which has a formal role to play as a problem-solving unit in assisting classroom 

teachers to develop and implement instructional/ and/or management strategies and to coordinate 

support for students within a school. Typically this involves the principal, teachers and other 

school staff as needed.  There is an expectation that parents have been contacted prior to a 

student being referred to the school-based team. 

 

"School District" means the area constituted under the B.C. School Act as School District #78 

(Fraser Cascade). 

 

“School/Schools” means any school or number of schools within Fraser Cascade SD78 that 

Seabird students attend and primarily includes Kent Elementary, Agassiz Elementary Secondary 

School (AESS) and the Adult Centre for Education (ACE). 

 

"School Year" means a 10-month period commencing on July 1st and ending on June 30th of 

the following calendar year or a period established through an Alternate Calendar in keeping 

with the B.C. Ministry of Education school calendar requirements. 
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“Seabird Leaders” refers to the leadership at the Band level including: Chief, Councillors, 

education portfolio holder(s) or appointed representatives who represent and are responsible for 

Seabird students and families, and includes the Education Committee. 

   

"Seabird Student" means a student who normally resides on the Seabird Island Indian Reserve, 

who is funded for education through Seabird Island by the Aboriginal Affairs and Northern 

Development Canada under its Nominal Roll policy and who is enrolled in a school that falls 

under the Board’s jurisdiction. 
 
“Seabird Island” refers to the Seabird Island Indian Band.  It includes the Chief and Council 

and any person designated by Seabird Island to act for or on its behalf with respect to any 

provision of this Agreement.  

 

 “Stó:lō” means the First Nations people who are indigenous to the area located in the traditional 

territory where School District #78 is located.  

 

“Student Success” means:   

 

i) School readiness for Kindergarten 

ii) Meeting or exceeding expectations as assessed according to the prescribed Learning 

Outcomes of B.C. curriculum in Kindergarten to Grade 12;  

iii) Transitioning successfully from grade to grade and passing courses required to move 

to the next grade.  This includes Successful transition from Early Learning/Home to 

Kindergarten, Kindergarten/Early Learning/Home to Grade One, elementary school 

to secondary school, secondary to post-secondary education.  

iv) Obtaining the supports and interventions necessary for students to meet their 

academic and social potential; 

v) Fully meeting the expectations and outcomes of an IEP should one be required;  

vi) Graduating with a B.C. Dogwood or alternatively with an Evergreen Certificate  with 

the focus being on a B.C. Dogwood; being prepared for post-secondary education or 

work life after graduation with a strong focus on the essential skills  necessary to be 

successful in life; and having a clear graduation plan which enables a student to 

transition to  the career or post-secondary education of their choice;    

vii) Strong attendance to support learning; 

viii) Feeling safe at school and positively contributing to the school climate.  This includes 

safety from racism (students and staff), indifference, bias, marginalization, bullying 

and stereotyping.   

ix) Access to and participation in extracurricular activities; 

x) A full sense of engagement in school life and a focus on the “whole person”. 

xi) Access and participation in extracurricular activities;  

xii) Being prepared to be a full participant in the community and the economy following 

school; 

xiii) Strong parental/guardian satisfaction with the progress of their child; and 

xiv) Strong relationships with the school, the staff and the First Nations Support Workers.  

 

 “Targeted Funding" means the funding provided by the Ministry of Education for Aboriginal 
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education programs that includes academic, cultural and linguistic support.  It is additional to the 

tuition funding and funds programs and services that are over and above the funding that non-

Aboriginal students are eligible to receive.  These funds come directly to the School District.  

 

"Tuition Funding" means the core funding received by the Board from Seabird for the 

education of Seabird Students in the School District as per the Nominal Roll  status code 1 at 

block rates established by the B.C. Ministry of Education and as determined by the Ministry 

snapshot date of September 30th.  

 

“Vulnerable” students mean that a student is going to find learning a more challenging endeavor 

and is susceptible to difficulties in learning as follows: not meeting learning outcomes, 

significant absence from school, not transitioning to the next grade, failing courses, behavior 

issues, under suspension, not at grade level and children who are in care.  . The student is 

susceptible to difficulties in learning. 

 

 

2.0 GUIDING PRINCIPLES 

2.1    The Board and Seabird are committed to Seabird students’ success, which includes 

academic, social, cultural, linguistic, emotional and physical learning.   

2.2    The education of Seabird students is the shared responsibility of the student, 

parent(s)/guardian(s), family, community, school attended and School District.  

Accordingly, the Board and Seabird Island are open to communication at the 

governance level 

2.3    Subject to the provision of the School Act, the Board and Seabird recognize that the 

LEA will describe the relationship of the student and community to the Schools and the 

School District.  

2.4    Seabird students have a right to education, which respects and promotes Stó:lō 

  language, culture and tradition. 

2.5    The parties value the meaningful involvement of Seabird in the general development 

and implementation of education programs and resources offered to Seabird students.  

2.6    The academic, social, cultural, emotional health and wellbeing of Seabird students are 

major priorities for the student, parent(s), family, Seabird, the schools and the School 

District.  

2.7    Regular and on-going communication and dialogue between the student, parent, 

Seabird, schools and School District is essential for students’ success. 

2.8    Recognition and appreciation of the unique Stó:lō culture and tradition, enabling cross-

cultural bridging between Stó:lō and non-Stó:lō students, community, School and 

district staff and School District is necessary for a genuine understanding and respect of 

each other. This is essential in creating an environment of acceptance, safety, 

understanding and respect of all cultures and beliefs. (Reference School District 

No.  78  (Fraser Cascade) Policy No: 5100  Date: 2005-06-28)  

2.9    Effective Board policies, regulations, practices, district and school growth plans and the 

LEA/EA are necessary to operationalize student achievement practices and ensure 
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Seabird student success. 

2.10  Strong board policies, regulations, practices, district and school growth plans, 

curriculum and instruction are necessary to promote a common understanding of Stó:lō 

cultural values and tradition by school and district staff. 

2.11  Positive relationships between Seabird and the School District in support of Seabird 

students and primarily through the school Principal and Staff at the school the student 

attends are necessary for student achievement. 

2.12       Positive relationships between Seabird leadership and the Board are essential for student 

achievement.  

2.13  The parties are committed to strong communication and collaboration. Seabird and the 

Board agree to meet at least twice a year at a Collaborative Meeting review and address 

issues that affect student learning. The parties agree to meet collectively with leadership 

representatives from all First Nations who have signed a LEA with the Board and will 

include school and School District staff.  

2.14   Effective representation by Seabird at AEC is essential for a broader role in meeting the 

needs of students.  Seabird will name a representative who will participate in the 

monthly meetings of the AEC to provide technical guidance affecting student learning 

in District related activities.  Identification of the representative is provided via a Band 

Council Resolution (BCR).    (See Appendix A).  

2.15 Seabird and the Board are committed to continuous improvement in student 

achievement and where feasible, expanding program choices.   

2.16 Seabird and the Board are committed to providing a safe, caring, and orderly learning 

environment for all students. 

2.17  Seabird and the Board will collaborate on initiatives and programs developed by the 

Ministry of Education and other Ministries where appropriate.  

2.18  The Board and Seabird agree that positive experiences for children in early learning,        

pre-school and Kindergarten are a strong foundation for success in school. 

2.19  Seabird and the Board agree that parental involvement is key to student success. 

Seabird and the Board will collaborate to promote effective parental involvement and 

student success. 

2.20 Seabird and the Board agree that in order for the LEA to be effective it must set out 

clear expectations for student achievement at the community, School District and 

individual school levels.  

3.0    GOALS 

3.1 Ensure Seabird students achieve their full potential with all necessary supports 

identified and implemented to allow each student to go directly into post-secondary 

education or employment. 

3.2 Achieve high levels of student success, graduation and school completion.  

3.3 Provide a safe, caring and welcoming educational environment. 

3.4 Provide culturally relevant curriculum and supports for Seabird students. 
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3.5 Establish strong community and parental relationships in support of student 

achievement. 

3.6 Reflect the above LEA goals in the yearly School District Achievement Contract 

between the School District and the B.C. Ministry of Education.  

 

4.0     OBJECTIVES 

4.1 To have students achieve at high academic levels, meeting or exceeding the provincial 

achievement levels throughout the grades, in all subjects, transitioning from grade to 

grade and in high school completion (B.C. Dogwood Diploma).  These objectives will 

be measures in the annual district achievement and school growth plans.    

4.2 To have high attendance levels with the objective of a 90% or greater attendance rate. 

4.3 To have high parental satisfaction as measured by parent satisfaction surveys or other 

instruments.   

4.4 To promote the inclusion of Stó:lō language and culture in curriculum and offer 

specific Stó:lō language and cultural courses and/or content.   

4.5 To work together to increase knowledge of Stó:lō culture by all staff and students and 

to provide for integration of the Stó:lō cultural values and information about the Stó:lō 

people in appropriate curriculum areas. 

4.6 To have Seabird and Board collaborate and share information on programs and 

opportunities within the community and school district that promote student success in 

school.  This includes early learning, successful grade-to-grade transition, graduation 

and transition to post-secondary or employment.  

4.7 To ensure regular and on-going consultation, discussions and participation between the 

community, district and individual schools for the education of Seabird students. 

4.8 To collaborate on the development of appropriate programs, which enhance academic 

and vocational skills, while promoting personal, social and cultural growth. This may 

occur through the AEC, Quarterly meetings and meetings with individual schools. 

4.9 To ensure that Seabird Island has an opportunity through the AEC to be meaningfully 

involved in the Board’s hiring process for those positions that have a significant impact 

on Seabird students.  This would include First Nations Support Workers, Aboriginal 

Education Coordinators, Halq’emeylem Teachers, Principals and Vice-Principals.  

4.10 To share and distribute information on program and opportunities within the 

community and school district that promotes student success in school.  

4.11 To increase opportunities for qualified members to serve as Resource Workers in the 

Fraser Cascade School District.   

4.12 To ensure that the goals, objectives and activities of this LEA are included in the yearly 

Fraser Cascade District Achievement Contract. 

4.13 To ensure that the literacy goals, objectives and activities of this LEA are included in 

the yearly Fraser Cascade Literacy Plan.   
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4.14 To ensure Seabird students have ready access to transportation to and from School.    

 

5.0     THE BOARD'S OBLIGATIONS 

 

The Board of Education will: 

5.1  Ensure schools provide Seabird students quality programs to improve academic success 

and culturally relevant programs in accordance with the School Act, Regulations and 

Orders, and within the terms of this Agreement.   

5.2 Appoint two School Trustees and an Alternate to the AEC.    

5.3    Include representation drawn from the AEC on all Board committees that set policy 

and/or have a financial impact on Seabird students including, Policy Development, 

Education, Operations & Maintenance and Budget Advisory Committees.  

 

5.5 Through the AEC, meaningfully involve Seabird in the planning for and direction of the 

targeted funding for educational programs derived from Seabird students as they pertain 

to each School and provide recommendations to the AEC. 

  

5.6 Provide to Seabird a report on student progress at the Quarterly Meetings.  

 

5.7 To ensure that Seabird parents/guardians receive and provide signed parent permission 

forms and Parental/Guardian Release of Information at the beginning of the school year 

which includes a parental information release option which enables the sharing of 

student information with Seabird Band for the purposes of providing student supports 

from the Band.   The Board will ensure that any forms which provide a parental release 

to share information to the Band are provided to the Band shortly following registration 

(See Appendix E). 

 

5.8 Report to Seabird Island concerns regarding student progress, behaviour or attendance 

if the parent/guardian has provided release of that information to the Band for the 

purposes of working with the Band to provide additional supports.   

 

6.0    SEABIRD'S OBLIGATIONS 

6.1 The obligations of Seabird Island pursuant to this Agreement include: 

 

 a) To ensure ongoing, open communication with Board personnel regarding student 

support and other topics related to educating Seabird Island students; 

 

b) To provide support to First Nations students and parents; 

 

 c) To provide the Board with names of First Nations resource people having 

expertise in cultural, educational and governmental issues;  

 

 d) To promote the active participation and involvement of Seabird Island parents and 
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other members of Seabird Island in the curricular and extra-curricular education 

of their children; 

 

 e) To appoint AEC members and support their mandate (See Appendix A); 

 

 f) Ensure that its AEC representative will be responsible to communicate with Chief 

and Council, Education Committee, staff, community and parents of Seabird 

Island the regular AEC information relevant to students and parents with respect 

to District activities or initiatives.  

 

 g) To keep informed of programs and practices of the public school system as 

needed and when resources permit, provide extra tutoring for Seabird Island 

students; 

 

h) To pay the Board the Block Grant rate fees received from the Federal 

Government in accordance with Section 9 of this Agreement; 

 

 i) To ensure that the educational needs of all Seabird Island students are met by the 

School District and that Seabird Island students are assured the opportunity of 

success in school as measured by their ability to access higher education, Seabird 

Island shall: 

 

a)    Review all reports provided by the School District and track the progress of 

Seabird Island students;  

 

b)    Work together with the School District, schools and staff to ensure the delivery 

of quality programs; 

 

c)    With the permission of parents/guardians, advocate on behalf of the students 

and or parents/guardians with the school and staff with whom the students have 

contact; 

 

d)    In conjunction with the Board, ensure the provision of culturally and 

academically appropriate alternative educational services to potential "early 

school leavers" and encourage current "early school leavers" to return to school; 

 

e)    Work with the District and Schools to provide additional supports to students 

where the schools have advised the Band of progress, behavior and attendance 

concerns and are authorized to release this information to the Band through the 

signing of the Parental/Guardian Information Release Form (See Appendix E).   

 

6.2 Where the potential for a road closure affecting student transportation exists, the 

Board’s representative will meet with the Band’s AEC representative or designate to 

develop a Plan for Communication to the Band and/or parents, as well as for 

Transportation, Billeting and Accommodation of students, due to road closure.  This 

plan should be developed no later than the end of October.  
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6.3 Have an appointed representative attend and participate in the district planning 

processes through the AEC.  

 

7.0 CULTURAL KNOWLEDGE 

 

7.1 Board policies, regulations, practices, district and school growth plans, curriculum and 

instruction will promote a common understanding, knowledge and appreciation of Stó:lō 

cultural values and  traditions as they pertain to Seabird students and parents. 

 

7.2 Curriculum development and implementation will respect Stó:lō people, language, 

culture, history and traditions as well as the Ministry of Education course approval 

process.  

 

7.3 All district wide curriculum reflecting Aboriginal culture and language will be reviewed 

by the AEC prior to implementation in the classroom.  Representatives of the AEC will 

participate in the hiring process for any contract personnel hired to develop curricula for 

Aboriginal students.  The AEC may refer to local and/or regional Aboriginal expertise to 

assist in this development and approval.  The approved curricula will be maintained and 

promoted by the Aboriginal Education Department and the Curriculum Department.  

 

7.4 The Board will maintain a current list and summary of curriculum developed and 

approved under this section such as: 

 EFP 10, 11 & 12; FNS12; Social Studies, Social Studies 4 &7, History, 

Halq’emeylem,  Fine Arts;  Language Arts,  Board Authorized Courses and other 

courses as deemed appropriate.   

 The Schools will make every effort to include the general student population 

taking such courses. 

7.5 Seabird and the Schools agree to work together to improve and/or develop culturally 

appropriate strategies and processes to improve and develop curricula to ensure 

curricula is relevant for Seabird students as well as for the benefit of all students. 

7.6 Seabird and the Schools agree to work in partnership to introduce more culturally 

relevant materials and activities in all appropriate subject areas, for all Seabird students 

and for events and ceremonies sponsored by the schools. 

7.7 Seabird and the Schools agree to work together to develop curriculum that is sensitive, 

respects and is relevant to Stó:lō culture, drawing on the expertise of the local 

community.  

7.8 When and where appropriate, both parties agree to collaboratively provide personnel 

for: 

 Curriculum development 

 Professional development on Stó:lō cultural awareness training  

 Coordinating the delivery and implementation of the curriculum relevant to Stó:lō 

Culture. 

 Work Experience and Apprenticeship Programs. 
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8.0 COMMUNICATION 

8.1 Open and on-going communication will be promoted through Quarterly Meetings 

between the Education Committee and District staff; Collaborative Meetings; staff 

technical, community and school based meetings and community meetings.  

8.2    Over and above Quarterly and Collaborative meetings, the Board and the Band agree 

that meetings can be held at any time to address issues and plan and carry out initiatives 

to advance education.  

8.3 The Board and Seabird Island will encourage Seabird Island parent/guardians to attend 

regular and frequent parent-teacher interviews and develop appropriate strategies to that 

end.  Strategies may include arranging special times and venues. 

8.4 Seabird Island and the Board agree that Seabird Island Education’s Representative and 

the Principal(s) of schools that Seabird Island students attend, are committed to 

continuous improvement in student achievement and student success, and will 

communicate in education matters.  In addition, where parents and/or guardians have 

signed the Aboriginal Educational Consent Form to access First Nations program 

supports, the Seabird Island’s Education Representative will be able to discuss that 

student’s program with the school principal or school staff representative.   

 

9.0    PAYMENT 

9.1     Seabird shall pay to the Board tuition fees in accordance with the School Act and the 

B.C. Ministry of Education, as established Block Rate and this Agreement. 

 9.2     Seabird and the Board agree that Seabird is responsible only for resources received 

from the federal government for the tuition of Seabird students according to the 

approved Block Rate and approved Nominal Roll status code 1. 

9.3 For billing purposes, enrolment in the School District as of September 30 of a school 

year shall reflect current Ministry of Education and Aboriginal and Northern 

Development Canada (AANDC) policy (Nominal Roll), status code 1. 

9.4 Enrolment figures for the Nominal Roll(s) shall be certified and approved by the 

Principal of the school involved and certified and approved by Seabird in October and 

in January whichever is sooner and on receipt of the AANDC approved nominal roll. 

9.5 The Tuition Fees payable for each school year shall be paid by Seabird Island to the 

Board according to the following schedule and based upon the September 30th nominal 

roll figures: 

a) 25% based on the previous year’s eligible Tuition Fees on or before September 30th; 

b) 25% based on the previous year’s eligible Tuition Fees on or before January 31st; 

c) 20% of the current year’s eligible Tuition Fees, less (or, in addition to) the 

difference between the previous and current year’s eligible tuition fees on or before 

March 31st; and 

d) The remaining 30% of the eligible Tuition Fees on or before June 30th and an annual 

adjustment for “early school leavers” in accordance with clause 9.9; 

e) The Secretary-Treasurer will meet with the Band to review Tuition Fees and 
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Invoices as required. 

f) It is acknowledged there may be a small arrears portion in the funding paid to the 

School District due to rate increases and funding schedule that the Band receives 

from Aboriginal Affairs and Northern Development Canada. The Band funding is 

based on prior year Nominal Enrollment and funding rate. 

9.6     The Board will attach a copy of the approved Nominal Roll and a year to date financial 

statement with each invoice for tuition. 

9.7   When an eligible Seabird student who is on a Nominal Roll enrols in the School 

District following the September 30th nominal roll date, for which Seabird receives 

nominal roll tuition funding, Seabird will pay tuition fees to the School District, on a 

pro-rata basis payable on the reconciliation dates of March 31st or June 30th. 

9.8 When an eligible student who is on a Nominal Roll enrols in the Seabird Island     

Community School following the September 30th nominal roll date, for which the 

School District has tuition funding, the Board will pay tuition fees on a pro rata basis 

payable on the reconciliation dates of March 31st or June 30th.   

9.9   In the case of “early school leavers” and any Seabird student transferring out of the 

School District, tuition fees, as calculated on a percentage of school year not attended, 

will remain with Seabird to provide the student with educational opportunities and will 

be reconciled at March 31 and June 30.  

9.10   Where the Early Leaver Prevention Plan has been unsuccessful, where a student has 15 

unexcused absences, 75% in any month or 40% of a term or semester the student will 

be considered to be an “Early School Leaver” for funding purposes and Seabird will be 

immediately notified.  The focus of the parties will be on student re-engagement 

through the Early Leaving Prevention Plan outlined in Section 19. 

9.11 Seabird and the Board agree that additional services or programs not referred to in this 

Agreement may be provided by Seabird or the Board provided Seabird and the Board 

agree to the terms and costs for such service(s) or program(s). 

9.12 In the event of a school closure, due to a labour dispute, the tuition fee will be adjusted 

by agreement of the parties to take into consideration the number of days of school 

closure and adjustments in funding made by funding sources to Seabird and to the 

Board. The Board will reimburse to Seabird the equivalent of tuition for the school 

closure. It is the intention of the parties that any benefit will support students during the 

school closure. Neither Seabird nor the Board should benefit or lose financially as a 

result of a school closure.  

9.13  In the case of a job action which does not result in a school closure, Seabird will work 

with the School District and Schools in a timely manner to develop, where possible, a 

work plan to undertake activities to support students who have signed a permission 

form, particularly vulnerable and graduating students. 

9.14  The Board and Seabird agree to collaborate on joint grant applications to benefit 

students with their academic, social, linguistic, cultural, emotional, health and well-

being.  

9.15  The Board and Seabird acknowledge that some obligations under this Agreement are 
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dependent upon monies and resources being made available by entities other than the 

Board and Seabird.  If such monies and resources are not made available, the Board 

and/or Seabird shall not be obligated to carry out the terms of this agreement that 

require such monies and resources. 

 

10.0 DISPUTE RESOLUTION 

10.1  The Board believes that complaints and disputes by students, parents, teachers, staff or 

Seabird in support of a student or parent, should be dealt with at the point closest to 

where the dispute first arises and has policy and a bylaw pertaining to disputes and 

appeals.  (For example: Fraser Cascade Policy 5090- Dispute Resolutions or Bylaw 14 

Student Appeals). 

10.2 Seabird and the Board shall attempt to settle any dispute between Seabird and the 

Board arising under this Agreement in good faith.  Where a matter is not resolved the 

Board and Seabird agree to establish a Dispute Resolution Committee.  

10.3     If a dispute in respect of any interpretation of this Agreement arises between Seabird 

and the Board, which is not settled, the parties shall establish a Dispute Resolution 

Committee consisting of three members and this shall take place within 30 days of the 

dispute being referred.  The purpose of the Dispute Resolution Committee shall be to 

resolve as expeditiously as possible any dispute arising under this Agreement so as not 

to impair progress in the implementation of this Agreement for the benefit of students. 

Seabird and the Board will each appoint one member of the Dispute Resolution 

Committee and the two of whom shall agree upon the appointment of the third member, 

who shall be the Chair of the Dispute Resolution Committee. The Dispute Resolution 

appointees will decide at their earliest convenience, but no more than five days, to 

appoint the third member (Chair) of the Dispute Resolution Committee, in order to 

consider and resolve the dispute.  

10.4  When a dispute is under consideration by the Dispute Resolution Committee, the 

parties shall proceed to carry out their respective obligations under this Agreement until 

the dispute is resolved.  The dispute shall be resolved as expeditiously as possible, for 

the benefit of students. No formal rules of evidence shall apply to proceedings of the 

Dispute Resolution Committee, however, shall establish legal procedure and 

evidentiary rules may be used as a guide to conduct the proceedings. Proceedings of the 

Dispute Resolution Committee shall not be open to the public. 

10.5   The Dispute Resolution Committee shall render a written decision to the Board and 

Seabird within 10 school calendar days after the conclusion of its proceedings.   

10.6 The Dispute Resolution Committee shall decide the extent, if any, to which each of the 

parties shall bear the reasonable costs of resolving any particular dispute. 

 

11.0  DEFAULT 

11.1   If there is a default under the terms of this Agreement, the party not in default may, if 

the default has not been cured or commenced to be cured within 30 days after notice in 

writing has been given by the party not in default to the party in default, refer the 

default to the Dispute Resolution Committee under Section 10.  This time frame may 
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be extended by mutual agreement. 

11.2 A financial payment not made by Seabird within 90 days of the due date shall be 

considered a default and may result in the termination of this Agreement at the option 

of the Board.  Every attempt will be made to resolve a default with Seabird.  The Board 

may contact other agencies to help determine a resolution.  The Board will provide 90 

days advance written notice to the Seabird of such termination. 

11.3   Where there may be a disagreement over tuition owed, the owing party shall pay the 

amount there is agreement on.  If the remaining portion of the tuition cannot be agreed 

upon, it will be referred to Section 10 (Dispute Resolution).  

 

11.4  The Board and Seabird acknowledge that some obligations under this Agreement are 

dependent upon monies and resources being made available by entities other than the 

Board and Seabird.  If such monies and resources are not made available, the Board 

and/or Seabird shall not be obligated to carry out the terms of this agreement that 

require such monies and resources and the non-payment shall not be considered a 

default. 

 

12.0    ACCESS TO ADDITIONAL RESOURCES AND SERVICES 

12.1  The parties, in cooperation with staff, will make available their resources and services 

to each other for the advancement of education.  Such requests will be provided at cost, 

if any, and this will be negotiated between Seabird and the Board. 

12.2   The parties agree that they will work to provide resources and personnel to share ideas, 

put on workshops, undertake professional development, circulate information and work 

with teachers, students and parents. 

12.3  The Board will encourage the Fraser Cascade School District Teachers' Association to 

extend an invitation to Seabird to participate in training sessions and professional 

development. 

12.5  Seabird will advise the Kent Elementary, AESS (Schools) and the Board of 

educationally relevant activities which may be of interest to students, teachers and 

administrators, and include an invitation requesting their participation. (For example 

the annual Native Professional Development Day hosted by Seabird). 
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SECTION B – INDIVIDUAL SCHOOLS 

 

 

 

 

13.0 GUIDING PRINCIPLES 

 

13.1 The Schools are committed to Seabird students’ success, which includes academic, 

social, cultural, linguistic, emotional and physical learning. 

13.2 The education of Seabird students is the shared responsibility of the student, 

parent(s)/guardian(s), family, community, Kent, AESS (Schools) and School District.  

13.3 Subject to the provision of the School Act, the Schools and Seabird recognize that the 

LEA will describe the relationship of the student and community to the Schools.   The 

LEA will be readily available at schools for staff, parents, administration and students.   

13.4 Seabird students have a right to education, which respects and promotes Stó:lō 

language, culture and tradition. 

13.5 The parties agree that Seabird will have meaningful involvement in the general 

development and implementation of education programs and resources offered to 

Seabird students. 

 

13.6  Seabird and the Schools agree the relationship between Seabird, the School District, 

Kent Elementary and AESS (Schools) are necessary to advance education and 

implement this agreement. 

13.7 The academic, social, cultural, emotional health and well-being of Seabird students are 

primary priorities for the student, parent(s), family, Seabird, the Schools and the School 

District.  

13.8 Regular and on-going communication and dialogue between the students, 

parents/guardians, Seabird, Schools and School District are essential for students’ 

success. 

13.9 School staff will be advised of the LEA and the expectations that arise out of the LEA 

annually at staff meetings. 

13. 10     Recognition and appreciation of the unique Stó:lō culture and tradition will enable 

cross-cultural bridging among Stó:lō and non- Stó:lō students, community, and Schools 

for a genuine understanding and respect of each other. This is essential in creating an 

environment of acceptance, safety, understanding and respect of all cultures and beliefs. 

(Reference School District No. 78  (Fraser Cascade) Policy No: 5100  Date: 2005-06-

28)           

This section describes the more direct relationship between Seabird, the Board and individual 

schools where Seabird students attend.  This primarily involves Kent, AESS, and schools that 

Seabird students attend. The intention is to describe the relationship between Seabird and the 

Board in a relevant way to ensure Schools have a clear understanding of the intention, 

purpose and activities the Board and Seabird agree to. 
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13.11   School policies, practices and school growth plans will identify means to promote 

student success. 

13.12  School policies, practices, school growth plans, curriculum and instruction will 

promote a common understanding of Stó:lō cultural values and tradition by School 

staff. 

13.13 The relationship between Seabird and the Schools in support of Seabird students is 

primarily through the school Principal and Staff at the school the student attends. 

13.14 Parents may participate in education matters that affect their students at school. (i.e., 

Parent Advisory Council Meetings and School Planning Council Meetings).   

 

13.15 Seabird may participate in education matters that affect their students at the school and 

district level and through the AEC at the District level.  

 

13.16 Success for each student is demonstrated by: 

 

i. School readiness for Kindergarten; 

ii. Meeting or exceeding expectations as assessed according to the prescribed Learning 

Outcomes of B.C. curriculum in Kindergarten to Grade 12;  

iii. Transitioning successfully from grade to grade and passing courses required to move 

to the next grade.  This includes a successful transition from Early Learning/Home to 

Kindergarten, Kindergarten/Early Learning/Home to Grade One, elementary school to 

secondary school and secondary to post-secondary education.  

iv. Obtaining the supports and interventions necessary for students to meet their academic 

and social potential; 

v. Fully meeting the expectations and outcomes of an IEP should one be required;  

vi. Graduating with a B.C. Dogwood or alternatively with an Evergreen Certificate  with 

the focus being on a B.C. Dogwood; being prepared for post-secondary education or 

work life after graduation with a strong focus on the essential skills necessary to be 

successful in life; and having a clear graduation plan which enables a student to 

transition to the career or post-secondary education of their choice;    

vii. Strong attendance to support learning; 

viii. Feeling safe at school and positively contributing to the school climate.  This includes 

safety from racism (students and staff), indifference, bias, marginalization, bullying 

and stereotyping;   

ix. Access to and participation in extracurricular activities; 

x. A full sense of engagement in school life and a focus on the “whole person”; 

xi. Being prepared to be a full participant in the community and the economy following 

school; 

xii. Strong parental/guardian satisfaction with the progress of their child; and 

xiii. Strong relationships with the school, the staff and the First Nations Support Workers.  

 

13.17 The success of Seabird students guides the success of the Agreement between the 

community and the school district.   

 

14.0 GOALS  
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14.1 Prepare Seabird students to achieve their full potential with the necessary supports to 

transition to post-secondary education or employment. 

14.2 Achieve high levels of student success, transition and school completion at individual 

schools. 

14.3 Provide a safe and caring educational environment in individual schools. 

14.4 Provide culturally relevant curriculum and supports for Seabird students in individual 

schools. 

14.5 Establish strong community and parental relationships in support of student 

achievement in individual schools. 

14.6 Reflect the above LEA goal in the yearly School District Achievement Contract 

between the Fraser Cascade School District and the B.C. Ministry of Education.  

 

15.0  OBJECTIVES  

15.1 To increase the attendance of Seabird Island students attending all schools to a 

minimum of 90%.   

15.2 To increase Stó:lō content in curriculum and the development and delivery of Stó:lō 

content courses. 

15.3 To have Seabird and Schools collaborate and share information on programs and 

opportunities within the community and Schools that promote student success in 

School.  This includes early learning, early literacy, successful grade-to-grade 

transition, graduation and transition to post-secondary.  

15.4 To assess the educational needs of Seabird students with their families and to link 

families to Seabird health, social and other services. 

15.5 To ensure the evaluation and reporting on the progress of Seabird students to Seabird 

related to the LEA the EA, school and district literacy and improvement plans.  

15.6 To implement programs that increase the awareness and understanding of all school 

staff about Stó:lō people, language, culture, history and traditions.  

15.7    To collaborate with Seabird by actively involving Elders and other Seabird/Stó:lō 

resource people in the Schools.  

15.8 To increase awareness of Stó:lō culture among all students and to provide for the  

integration of the Stó:lō cultural values, language and information about the Stó:lō 

people in appropriate curriculum areas.  

15.9 To have an Individual Action Plan (IAP) (Appendix D) for every student identified as 

vulnerable. The plan will involve the parent and will be reviewed regularly.  

15.10 To ensure staff awareness of the goals, objectives and activities of this LEA and that the 

Any reference to a number or percentage in this section will form part of the review matrix (as 

in section 28.1.) appended to this Agreement. 
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goals are reflected in the yearly School Growth Plans.  

15.11   To maximize resources, develop and carry out partnerships between the Schools and 

Seabird Island Community School or other First Nations schools in areas of core 

curriculum, sports, electives, trades, and language and culture and other potential 

partnerships. 

15.12     To enable Seabird students in elementary Schools to meet or exceed the Learning 

Outcomes in Kindergarten to Grade 4 in all B.C. Ministry of Education curricula. 

15.13 To enable Seabird students in Intermediate Grades 4 to 6 in the Schools to meet or 

exceed the Learning Outcomes in all B.C. Ministry of Education curricula.  

15.14 To ensure early assessment in Kindergarten to Grade 4 and to identify, develop and 

deliver intervention strategies as required to vulnerable students; to ensure linkages 

between Seabird early learning programs and elementary Schools; to ensure that 

Seabird Island students receive assessments and follow-up strategies consistent with 

school and district achievement plans.   

15.15 To give special attention to the transition between Kent Elementary School at Grade 6 

to AESS for Grade 7.  Activities will include notification of parent meetings, transition 

activities and student orientations.   A copy of information will be made available to the 

Seabird Island Education Department. 

15.16 To enable Seabird students in Grades 7 to 12 to meet or exceed the Learning Outcomes 

in all B.C. Ministry of Education courses.  

15.17  To increase the B.C. Dogwood Six Year Completion Rate of Seabird students to meet 

or exceed the Six Year Completion Rate of all students in the Fraser Cascade School 

District as measured by the B.C. Six Year Completion and Graduation Rate Report.  

15.18   To increase the grade-to-grade transition rates from Grades 6 to 11 to meet or exceed 

that of all students in the District as measured by the B.C. Ministry of Education Grade 

to Grade Transitions report to meet or exceed that of  all students in the Fraser Cascade 

School District. 

15.19 To increase the number and percentage of Seabird students that meet or exceed the 

prescribed B.C. Ministry of Education Learning Outcomes in literacy, numeracy and 

writing for Kindergarten to Grade 4 to equal or exceed that of all students in the District 

as measured by the evaluation and assessment tools identified in the Fraser Cascade 

Achievement Contract. 

15.20 To increase the number and percentage of Seabird students that meet or exceed the 

prescribed B.C. Ministry of Education Learning Outcomes in literacy, numeracy and 

writing in Grades 5 to 12 as measured by the evaluation and assessment tools identified 

in the Fraser Cascade Achievement Contract and report cards. 

15.21 To increase the number of Seabird students writing Provincially Required exams and 

increasing the number and percentage of those students successfully passing those 

exams as measured by B.C. Ministry of Education Provincial Required Exams report 

and the Provincial Option Exam Report. 

15.22 To increase the number of Seabird students taking high level academic courses in Math, 
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Science and English. (Including First Nations content academic courses such as EFP 12 

etc.) 

15.23 To increase the number and percentage of Seabird students who qualify for and receive 

examination and scholarship awards as measured by the provincial report on 

Examination, Scholarships and Awards.  

 

15.24    To collaborate to maximize participation of Seabird students in career fairs, Work 

Experience, Career Preparation, Secondary School Apprenticeship Programs and other 

events and programs that are career and employment oriented, within the community 

and Schools.  

16.0 THE SCHOOLS’ OBLIGATIONS 

16.1    To provide culturally and academically appropriate, safe and culturally inclusive 

education programs to meet student needs and meet the aim of the district to have each 

student become a successful graduate prepared for opportunities beyond graduation. 

16.2 To provide Seabird students with quality programs to improve academic success in 

accordance with the School Act, Regulations and Orders, Board policies and within the 

terms of this Agreement. 

16.3 To develop and implement strategies to keep Seabird students in school.  

16.4  To provide guidance and support to Seabird students and parents in making course 

selections that maximize individual student potential in order to obtain the necessary 

pre-requisites that they require to go into post-secondary education.  

16.5 To utilize Seabird members who are placed on the district resource list as cultural 

resources at the school level and to provide that information to school staff. 

16.6 To provide information and input on how effectively the targeted funding is supporting 

student needs. 

16.7 To provide reports on student progress of all learners at the Quarterly meetings and, in 

particular, vulnerable learners to the appropriate Seabird representative responsible for 

education matters (i.e. Education Manager), providing that prior written consent has 

been given by the student's parent. 

16.8    To ensure Quarterly Meetings of Kent Elementary and AESS Principals (Schools) with 

Seabird. Dates and location will be jointly determined in the last quarter of each year.  

Agendas for quarterly meetings will be jointly determined. 

16.9 To coordinate with Seabird and develop a reporting template to be used at Quarterly 

Meetings and report on information such as: attendance, grade to grade transitions, 

performance on Ministry, School and District assessments on numeracy, literacy and 

provincial exams, 6 year completion rates, Dogwood vs. Evergreen Certificates, 

enrolment data, IEP/IAP, modified or adapted, early leavers.  This will be summarized 

in a year-end report and may include additional information as agreed to by both 

parties.  

16.10   Following secondary school promotional meetings held at the end of every school year, 

Schools will provide direct communication to parents, outlining concerns related to 



April 24, 2013 

 
 25 

their child’s placement or programs. When there are concerns regarding a child’s 

placement or program, the parent will be contacted directly and the appropriate Seabird 

education representative will be informed with appropriate parent consent.  

16.11 Schools will ensure that it meets its obligations under the Child Abuse and Neglect 

Protocol for School District 78. (See Appendix B)  

16.12   Schools will ensure the Attendance Protocol is followed and maintained at all times. 

16.13 Schools will provide notification of the Board of Education’s approved School 

Calendar to Seabird and parents by May 31st, each year.  

 

 

17.0 SEABIRD'S OBLIGATIONS 

 

Seabird Island will: 

 

17.1  Promote the active participation and involvement of Seabird parents and other members 

of Seabird in the education of their children, both curricular and extra-curricular. 

 

17.2 Provide direct support to Seabird students and parents when needed, prioritizing 

vulnerable or at risk students when and where resources (financial & human) are 

available.  

17.3  Obtain such consents as may be required to give effect to this Agreement and to 

provide these consents to the School and district office as necessary annually.  

17.4  Provide continuous, open communication with Kent Elementary and AESS (Schools) 

and district Staff regarding student support, soliciting family support, and any other 

topics related to educating Seabird's students. 

17.5     Identify programs, services and/or resources that Seabird has available to support 

student success and the objectives of this agreement related through a student’s IAP 

and the School Based Teams.  

17.6  Provide the schools with lists of resource people having expertise in Stó:lō culture, 

education and governmental issues including Child & Family Services, Health 

department representatives and program managers.  

17.7  Provide the schools with lists of support personnel employed by Seabird who are 

available to assist in supporting the learner in the community and identify the key 

educational contact of the Band.   

17.8  Appoint representatives to actively participate in both the semi-annual leadership 

meetings between leaders of Seabird and the Schools, as well as the monthly meetings 

of the AEC.  The representatives will be identified, with the names updated annually 

via the Band Council Resolution (BCR), and be provided to the Superintendent. 

17.9 Work with Schools to provide tutoring and additional services for vulnerable learners 

where resources are available to do so. 

17.10  Ensure that it meets its obligations under the Child Abuse and Neglect Protocol for 
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School District #78, (2013) (See Appendix B).  

 

18.0    CURRICULUM DEVELOPMENT AND IMPLEMENTATION 

 

18.1 Curriculum development and implementation will respect Stó:lō people, language, 

culture, history and traditions as well as the Ministry of Education course approval 

process.  

 

18.2 All district wide curriculum reflecting Aboriginal culture and language will be reviewed 

by the AEC prior to implementation in the classroom.  Representatives of the AEC will 

participate in the hiring process for any contract personnel hired to develop curricula for 

Aboriginal students.  The AEC may refer to local and/or regional Aboriginal expertise to 

assist in this development and approval.  The approved curricula will be maintained and 

promoted by the Aboriginal Education Department and the Curriculum Department.  

 

18.3 The Board will maintain a current list and summary of curriculum developed and 

approved under this section such as: 

 EFP 10, 11 & 12; FNS12; Social Studies, Social Studies 4 &7, History, 

Halq’emeylem,  Fine Arts;  Language Arts,  Board Authorized Courses and other 

courses as deemed appropriate.   

 The Schools will make every effort to include the general student population 

taking such courses. 

18.4     Seabird and the Schools agree to work together to improve and/or develop culturally 

appropriate strategies and processes to improve and develop curricula to ensure 

curricula is relevant for Seabird students as well as for the benefit of all students. 

18.5 Seabird and the Schools agree to work in partnership to introduce more culturally 

relevant materials and activities in all appropriate subject areas, for all Seabird students 

and for events and ceremonies sponsored by the schools. 

18.6 Seabird and the Schools agree to work together to develop curriculum that is sensitive, 

respects and is relevant to Stó:lō culture, drawing on the expertise of the local 

community.  

18.7    When and where appropriate, both parties agree to collaboratively provide personnel 

for: 

 Curriculum development; 

 Professional development on Stó:lō cultural awareness training;  

 Coordinating the delivery and implementation of the curriculum relevant to Stó:lō 

Culture; and 

 Work Experience and Apprenticeship Programs. 

 

19.0  ASSESSMENT AND PLACEMENT 

19.1 The schools will ensure that each Seabird student is in a program appropriate to his/her 

needs and abilities. The Schools will ensure the Seabird student's progress is monitored 

and reported to parents and aggregately reported to Seabird. 
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19.2 Parents will be included in meetings concerning their children.  A parent may request a 

representative from Seabird be included in these meetings.  

19.3 It is the goal of the parties that every effort will be made to keep students in school and 

limit the occurrence of Early Leavers.  To this end and in keeping with the Attendance 

Protocol, the school will put in place an Early Leaving Prevention Plan and supports 

which will address academic, behavioural, attendance and any other issues for any 

student who has 15 unexcused absences.  Seabird will provide student supports where 

possible and where a parent consent form has been signed and information is provided 

to Seabird.  The development of the plan will involve the parent/guardian and school-

based team and staff as required. 

19.4 Early identification and intervention is necessary to promote student success. The 

schools will undertake early identification and intervention of vulnerable and high-risk 

learners in keeping with the School’s Literacy Plan and the School’s Achievement 

Contract. The literacy plan and achievement contract will ensure specific assessment 

and intervention plans for high risk or vulnerable Seabird students. 

19.5 School based teams develops and implements support strategies to assist the classroom 

teacher in meeting the student's needs.  If additional assistance is still needed the 

School-Based Team may decide to make a referral to district based services or 

community professionals and services.  Members of the School-Based Team should be 

chosen based on their ability to provide information or support the student's program. In 

some cases, such as when the student has needs in only a specific area, the team may be 

limited to the principal and the teacher(s) and if appropriate the parent and/or the 

student. In other cases, such as when the student has multiple needs, the team may be 

extended to include educational and related services personnel required to assist the 

student in achieving educational goals (See Flow Chart – Appendix F). 

 

19.6 Assessments may include classroom, school, district or provincial assessments.  These 

assessments result in understanding of individual learning and lead to instruction, 

interventions and resources that improve student learning and could include: 

 

 Professional assessments could include: an Education Psychologist, Paediatrician, 

etc.  These assessments could lead to the development of an Individual Educational 

Plan (IEP), including behaviour. 

 

 Classroom assessments could include teacher-designed measures to measure 

learning and determine learning level. School, district and provincial assessments 

could include: Grade-Wide Writes, RAD, Canadian Achievement Test, Foundation 

Skills Assessment, Ages & Stages, DIBBLES, etc. These assessments could lead to 

the development of an individual success plan or behaviour plan. The individual 

success plan is intended to meet the learning needs of the student and to bring the 

student to age appropriate learning level.  The plan will be monitored, reviewed and 

revised as needed by the Principal, School-Based Team, student and parent and be 

reported on in aggregate form to Seabird.  

 

19.7 Placement of Seabird students on an Individual Education Plan (Adapted, Modified, or 
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Gifted) will occur only after the following steps have been completed: 

 

 An appropriate assessment has been completed and results have been made 

available to the parent and the School Based Team, including appropriate 

Aboriginal Education Support Staff and Seabird support personnel;  

 An appropriate assessment has been completed, the implication for 

 educational services identified in an IEP, for the purpose of assisting the student,    

with and on-going reporting of services and results provided.   

 Informed consent has been obtained from the child's parent prior to the 

placement. If necessary the School will contact Seabird support personnel to help 

the parent with requests for this consent.  

19.8 IEPs will be concise, usable documents developed with input from students, 

parents/guardians, school personnel and other service providers, i.e., preschool staff. 

These plans are a concise and usable document, which summarizes the student's 

educational program. The IEP will be implemented and reviewed/updated at least 

annually and every effort will be made to ensure that IEPs are established according to 

set criteria and that every effort will be made to move a student from an IEP to the 

regular school program. Its development should be seen as a dynamic, ongoing process. 

The IEP will describe students' current learning, strengths, styles and needs, and 

identify appropriate goals. It will help in determining the degree of intervention needed, 

describe individual team members' responsibilities, provide coherent plans for student 

learning and service needs and assist in planning for students' transitions.  Regular 

evaluation will determine how well students are meeting their goals, and form the basis 

of reporting students' progress. (Reference: Special Education Manual of Policies, 

Procedures and Guidelines, B.C. Ministry of Education, 2011).  

19.9 In the case of a student with special needs, the student must receive an IEP as soon as 

practical after the student is identified by the Board under the following conditions:  

 The student requires adaptation to educational materials, or instructional or 

assessment methods;  

 The expected learning outcomes established by the applicable educational program 

guide have been modified for the student with special needs; and  

 The student with special needs requires more than 25 hours of remedial instruction 

by a person other than the classroom teacher, in order for the student to meet the 

expected learning outcomes 

(http://www.bced.gov.bc.ca/specialed/special_ed_policy_manual.pdf)  

 

19.10 In the case of a student on an Adapted Program, they are assessed using the standards for 

the course/program and can receive full credit for their work. Letter grades are assigned 

when a student’s course/program is adapted. School personnel should document the 

adaptations provided for the student. Students who have an adapted program can still 

graduate from high school with a BC Dogwood Certificate. 

 

19.11 Students will be placed on a Modified Program following the specific B.C. Ministry of 

Education guidelines. Modifications for students not identified as special needs will be a 

rare practice. The decision to place a student on a modified program will only be made if 
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it is determined that they cannot meet the prescribed learning outcomes and have special 

or unique needs that cannot be met by a mainstream or adapted approach. The decision to 

modify all or part of a student’s program will be made with the School Psychologist, Core 

School-Based Team, including the parent, and student, (if appropriate). Adequate 

documentation will be maintained to support the decision to modify the program, and 

parents will be fully informed of the implications of the decision (i.e. school leavers 

certificate not B.C. Dogwood graduation). School-Based Teams must use the appropriate 

district form for a Modified IEP Program. For all students, the appropriate Parent Consent 

Form must be completed prior to placement on a modified IEP and re-signed by parent 

every school year that the student remains on a modified program.  For these students 

specific individual goals and objectives will be established for the student and 

documented as part of his or her IEP.  The decision to modify all or part of a student’s 

program should be reviewed annually by the School-Based Team and the School 

Psychologist.  The parent’s permission must be secured in writing.   

 

19.12 The use of letter grades and percentages for reporting the progress of students on 

Modified Programs is not appropriate unless the student is working on Locally 

Developed courses that have a Board approved implementation process.  Structured, 

written comments should be used to report the level of the student’s success in achieving 

modified goals and objectives. In these circumstances, the efforts of the student will be 

recognized by providing them with a School Completion Certificate upon graduation 

from high school. An Evergreen Certificate plus transcript is also possible for some 

students on modified programs. Where a professional support person other than the 

classroom teacher is responsible for providing some portion of the student’s educational 

program (For example Speech Pathologist), those persons should provide a written report 

on the student’s progress for inclusion with the report of the classroom teacher. Official 

transcripts of courses/marks should identify whether a course has been modified, 

although adaptations need not be identified. With written consent, information about 

adaptations and modifications should be communicated to post-secondary institutions or 

community agencies providing adult services.   A student may be on a program that is 

both adapted and modified.  In these cases, a student’s report card and transcripts should 

clearly indicate which courses/programs are modified. (Reference: Special Education 

Manual of Policies, Procedures and Guidelines, School District No. 78 (Fraser-Cascade), 

Ministry of Education, 2011). 

 

19.13    School staff will ensure each and every capable Seabird student is placed in an      

education program that leads to Dogwood Graduation. The intentional and unintentional 

“streaming” of Seabird students will not occur. 

19.14   School Principals will provide Seabird student records/information to the appropriate 

Seabird representative responsible for education, providing the written consent has 

been given by the student's parent. 

19.15     Appeals of educational placement or regarding an IEP will be conducted according to 

Board Bylaw (Appeal Procedure) and the School Act. The parent may request and 

receive support in this appeal process from the appropriate Aboriginal Education Staff 

in the school, school district or from Seabird. 
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19.16 Upon written request to the Principal, parents will be provided an opportunity to 

examine, in the presence of the Principal (or designate) student records contained in the 

students record file (for example, “G4”) at the school. This will also include notice and 

reports of all formal meetings initiated by the school concerning their child/children.  

The section entitled “Accessing Student Records” in the Special Education Resource 

Manual (2009) is a guide for this process. 

19.17 Seabird and the Schools and/or School District will collaborate to develop a parent 

handbook on placement to ensure parents have a full understanding of the process and 

implications of such placements. 

 

20.0  IN SCHOOL DISPUTE RESOLUTION 

 

20.1  The parties agree that complaints and disputes of students, parents, teachers, staff or 

Seabird in support of a student or parent should be dealt with at the point closest to 

where the dispute first arises and has policy and a bylaw pertaining to disputes and 

appeals.  (For example: Fraser Cascade Policy 5090- Dispute Resolutions or Bylaw 14 

Student Appeals). 

 

 

21.0 STUDENT CONDUCT 

 

21.1   The Schools and Seabird support and encourage positive, responsible and respectful 

behaviour.   

21.2   Expectations for behaviour of Seabird students shall be in accordance with the School 

Act and Regulations, and the District Code of Conduct, as approved by the Board 

(AESS uses Positive Behaviour Support). If a suspension is necessary, in-school 

suspensions will be prioritized. Suspensions and discipline must take into consideration 

individual circumstances. 

21.3 In the case of a suspension resulting from school or transportation issue which is in 

duration of 5 days or longer or there have been multiple suspensions in a short time 

period, the school will immediately inform Seabird (if parental consent has been 

provided) and a plan will be developed for successful re-integration of the student 

including having the student keep up on course work.  

21.4   School Principals and Staff, parents and Seabird will work together when addressing 

behaviour issues involving Seabird students, subject to parental consent.   

21.5  Where agreed upon, Stó:lō restorative practices will be utilized and may include, 

involving Elders, D.A.R.E., Seabird and F.N. R.C.M.P. Unit, Seabird Justice 

Committee and the Seabird Wellness Committee.    

 

22.0 STÓ:LŌ CULTURAL AWARENESS 

22.1   The School recognizes that Kent Elementary and AESS Secondary School operates 

within traditional Stó:lō territory.  Stó:lō language (Halq’emeylem), culture and history 

will take precedence over other Aboriginal language, culture and history in School 

activities and events.   
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22.2   Recognition and appreciation of the unique Stó:lō culture and tradition will enable 

cross-cultural bridging among Stó:lō and non-Stó:lō students, community, staff and the 

school. This is essential in creating an environment of tolerance, understanding and 

respect of Seabird students in their Stó:lō culture and beliefs. 

22.3  Kent Elementary and AESS will support regular Stó:lō cultural awareness activities for 

all staff. 

22.4 Kent Elementary and AESS will encourage and support parents and community groups 

to participate in cultural awareness activities. 

22.5 Kent Elementary and AESS shall utilize Seabird resource personnel identified by 

Seabird to assist teachers when appropriate to enhance learning. 

22.6 Kent Elementary and AESS, as per policy, will support representatives of Seabird and 

provide them with access to appropriate facilities to support communication and/or 

meeting with students, staff and parents.  

 

23.0 COMMUNICATION 

23.1   Principals and Staff will meet to help parents and/or representatives of parents 

regarding student issues as they arise. Some examples: 

 School Based Team Meetings 

 Care Team Meetings 

 Parent and Student School Orientation Meetings  

 District Discipline and Restorative Action Meetings 

 Parent – School Communication Process (Brochure) 

23.2 Other forms of communication include telephone; fax; school and district website; 

teacher web pages; semi-annual reports; newsletters; electronic mail (care will be taken 

sharing confidential information); reports on student progress; written correspondence 

(consent forms). 

 

23. 3 Kent Elementary, AESS and Seabird will collaborate to build a shared understanding of 

programs and processes at the school and district level and their impacts on students.  

 

23.4 Kent Elementary, AESS and Seabird will jointly develop and incorporate structures 

such as parent workshops and parent forums to promote understanding of school and 

district programs and processes. (For example, the Grad Program, Individual 

Educational Plans, the promotion policy, course program information).  

 

23.5   Parents must provide written permission for representatives of Seabird to receive 

individual information on attendance, assessment, achievement, reports on progress 

(report cards) and permission to attend School Based Team meetings with parents.  

23.6    Seabird Representatives will receive aggregate information on Seabird students at 

Quarterly meetings on or around established reporting periods, such as: student 

attendance, assessment, achievement, reports on progress from schools.  

24.0  REFERENCES 
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24.1  Every reference to Seabird will include the Chief and Council or any person designated 

by the Seabird to act for or on its behalf with respect to any provision of this 

Agreement. 

24.2 Every reference to the Board will include the Chair of the Board, or and any person 

designated by the Board to act for or on its behalf with respect to any provision of this 

Agreement. 

 

 

 

25.0   GENERAL 

 

25.1 This Agreement will have effect and be binding upon the parties hereto and their 

respective successors and assigns. 

 

26.0 TERM AND DURATION 

 

26.1   This Agreement between Seabird and the Board will be for a three year term from July 

1, 2012 to June 30, 2015. 

26.2   This Agreement shall be considered in effect unless notice is given 90 days prior to 

June 30, 2015 or any successive anniversary. Both parties agree to formally review, 

and/or amend as necessary within 90 days of each anniversary. Unless notice has been 

given to terminate or amend the Agreement, the parties agree that the terms and 

conditions provided for in this Agreement will continue to apply for the next term. 

 

27.0 AMENDMENTS 

 

27.1 Both parties may amend this agreement with mutual support. Such amendments may 

take place at any time. The party initiating an amendment shall provide notice to the 

other party and a meeting schedule shall be developed. If agreement is reached, the 

amendment shall be added to this agreement and take effect when added. 

 

28.0 REVIEW 

28.1 This agreement may be reviewed annually by both parties utilizing a review matrix 

based on the Goals and Objectives of this agreement in comparison to the success 

indicators mutually agreed upon by both parties. The review matrix will be developed 

at a Quarterly Meeting and will be appended to this Agreement.  

 

29.0 NOTICES 

29.1 All correspondence shall be considered official provided it is delivered personally, by 

registered mail, facsimile or via email with corresponding “read receipt”, addressed: 

 

If to Seabird: 

  Chief and Council and Education Manager 

  2895 Chowat Road 

  Agassiz, BC 
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  VOM 1AO 

  Fax:  604-796-3729 

  Email: clemseymour@seabirdisland.ca or dianejanzen@seabirdisland.ca 

 

If to the Board of Education: 

Board of Education and Superintendent 

School District #78 (Fraser Cascade) 

650 Kawkawa Road 

Hope, BC 

VOX 1L4 

Fax: 604-869-7400 

Email: knelson@sd78.bc.ca or rjohnstone@sd78.bc.ca. 

 

29.2  Either party may, from time to time, give to the other written notice of any change of 

address.  

 

IN WITNESS WHEREOF the parties have executed this Agreement as of the date first above 

written. 

 

Signed: 

 

On behalf of Seabird 

 

 

                                                              _______________________________                                             

Chief Witness 

 

 

Date: __________________________                                                               

 

 

                                                              _______________________________                                                     

Councillor Witness 

 

 

Date: __________________________                                                             

 

 

 

Signed: 

 

On behalf of the Board 

 

                                                              ________________________________                                                         

Board Chair Witness (Superintendent) 

 

mailto:clemseymour@seabirdisland.ca
mailto:knelson@sd78.bc.ca
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Date: __________________________                                                          
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APPENDIX A: ABORIGINAL EDUCATION COUNCIL TERMS OF RFERENCE 

 

SECTION I:   BACKGROUND  

 

1. The Aboriginal Education Council (AEC) of School District #78 (Fraser-Cascade) accept 

the challenge inherent in the British Columbia school system's goals of education.  They 

recognize the importance of having all their students achieve success in the context of 

intellectual, human, social and career development.  First Nations language, culture, 

knowledge and history form an integral part of the education system. 

 

2. The Aboriginal Education Council was established to give Aboriginal peoples greater 

participation, influence and control in determining relevant educational programs and 

services for students of Aboriginal ancestry. 

 

3. The Aboriginal Education Council and the School Board are committed to working 

collaboratively to increase the academic success of Aboriginal students and to bring 

about positive educational outcomes for Aboriginal students, parents and communities. 

 

4. The ongoing consultative process between the Aboriginal Education Council and the 

School District will attempt to ensure that relevant and responsive programs and services 

for Aboriginal students are developed, implemented and evaluated. 

 

5. The Aboriginal Education Council has concluded that our Mission Statement is: 

 

"To provide and support programs for Aboriginal learners which 

promote academic success, positive self-esteem and cultural 

awareness in cooperation with educators and families, now and in 

the future." 

 

 

SECTION II:  ROLE OF THE ABORIGINAL EDUCATION COUNCIL 

 

1. To direct the expenditure of all targeted dollars, and any other funds, allocated for 

Aboriginal programming (e.g. Technology Grant for status on-reserve students); 

 

2. To improve the learning environment at all levels of the school system so that students of 

Aboriginal heritage gain maximum benefit from their formal education; 

 

3. To assist in the development of educational programs for Aboriginal students which 

enhance academic and vocational skills, while promoting personal, social and cultural 

growth; 

 

4. To develop and reinforce in Aboriginal students a strong identity and pride in their 

heritage and a feeling of self-worth; 
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5. To facilitate the development and implementation of the Aboriginal culture and language 

education programs within the schools of School District #78; 

 

6. To assist in the development of programs designed to increase the awareness and 

appreciation of all Aboriginal peoples and culture within the School District; 

 

7. To develop and implement a process for approving locally developed curriculum; 

 

8. To give direction to the School District in matters pertaining to Aboriginal culture; 

 

9. To prepare the annual budget for the Aboriginal Targeted Dollars; 

 

10. To appoint three Aboriginal representatives from the Aboriginal Education Council to 

participate in the selection and hiring process (i.e. posting, reference checking, 

interviewing, and short listing) of staff hired through the Aboriginal targeted dollars; 

 

11. To monitor, collaboratively with the School District, the staff hired through Targeted 

Dollars; 

 

12. To advocate on behalf of Aboriginal students to ensure that their needs are met by 

Aboriginal programs within the district; 

 

13. To monitor the activities of Support Workers whose positions are funded by the Targeted 

Dollars, to ensure their attendance at monthly Support Worker meetings and review their 

monthly reports; 

 

14. The Council will formally review its Terms of Reference every two years.  The Terms of 

Reference may be amended any time during the two-year term based upon consensus of 

the Aboriginal Education Council; 

 

15. The Aboriginal Education Council members are encouraged to seek the advice of Tribal 

Elders, Tribal leaders, Chief and Councils and other resource people such as school/Band 

staff; 

 

16. The Aboriginal Education Council members will encourage parents/guardians of 

Aboriginal students to attend Aboriginal Education Council meetings; and 

 

17. The AEC Representative is responsible to communicate with Chief and Council, Staff, 

community and parents of SAMPLE Band.   

 

 

SECTION III:  ROLE OF SCHOOL DISTRICT 

 

1. To provide advice to the Aboriginal Education Council regarding all matters pertaining to 

the expenditure of Aboriginal targeted dollars. 
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2. To implement the funding decisions of the Aboriginal Education Council with respect to 

the expenditure of Aboriginal targeted dollars. 

 

3. To ensure that a minimum of three Aboriginal representatives from the Aboriginal 

Education Council participate in the selection, hiring (i.e. posting, reference checks, 

interviewing, short-listing and selection) of staff hired through the Aboriginal Targeted 

Dollars. 

 

4. To ensure that any information pertaining to Aboriginal Education and the proceedings of 

meetings of the Aboriginal Education Council are distributed to members on a timely 

basis. 

 

BYLAWS 

 

SECTION IV:  MEMBERSHIP 

 

1. One Representative from each Band in the Fraser Cascade School District #78 shall be 

voting members of the Aboriginal Education Council. 

 

2. Two Board Trustees, two Off-Reserve representatives and a Métis representative shall be 

voting members of the Aboriginal Education Council.    

 

3. Each representative may assign one alternate representative.  The alternate may attend 

any meeting as a non-voting member, and the alternate shall vote in the absence of the 

member. 

 

 

SECTION V:   TERM OF OFFICE 

 

1. First Nation Band Representatives shall be appointed by their respective Band Councils 

who shall inform the District Aboriginal Education Coordinator and School District #78 

of their decision. 

 

2. Board Trustee membership will be appointed annually by the Board of Education. 

 

3. Off-Reserve and Métis representatives shall be members chosen from the off-reserve 

parent committee and Métis Society for the school year. 

 

 

SECTION VI:  MEETINGS 

 

1. Whenever possible the Aboriginal Education Council will arrive at decisions through 

developing consensus.  If a consensus is not achieved, decisions made by the Aboriginal 

Education Council will be arrived at through a majority vote of Council members in 

attendance at a meeting. 
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2. First order of business at each Aboriginal Education Council meeting will be to call for 

approval of the Agenda. 

 

a) Items for the agenda should be received by the District Aboriginal Education 

Coordinator by 8 a.m. seven (7) working days prior to the Aboriginal Education 

Council meeting.  (ie on Monday the 2nd for a meeting on Wednesday the 11th). 

 

b) Materials relevant to the agenda items shall, where practical, be included with the 

agenda package. 

 

c) Changes or additions to the agenda will be considered with approval of a majority 

of the Aboriginal Education Council members (7 members).   

 

3. The Aboriginal Education Council shall meet at least once a month during the school 

year to conduct current business. 

 

4. A council meeting will only proceed when the Chairperson, Co-chair, or acting Chair, 

determines a quorum is present.   

 

5. The District Aboriginal Education Coordinator (DAEC) will ensure that the proceedings 

of the Aboriginal Education Council meetings are recorded.   

 

6. Minutes will be circulated 7 days prior to a meeting, reviewed and adopted at subsequent 

Aboriginal Education Council meetings.   

 

7. A list of current Council members will be maintained by the Aboriginal Education 

Council and filed with the District Aboriginal Education Coordinator. 

 

8. Resource people, tribal Elders and Leaders may be invited to present at the Aboriginal 

Education Council meetings.  

SECTION VII:  VOTING 

 

1. Whenever possible the Aboriginal Education Council will arrive at decisions through 

developing consensus.  If a consensus is not achieved, decisions made by the Aboriginal 

Education Council will be arrived at through a majority vote of Council members in 

attendance at a meeting. 

 

2. A total of seven (7) voting members shall constitute a quorum.  

  

3. Motions arising at any meeting shall be decided upon by a simple majority vote.   

 

4. In the case of a tie vote, the motion will be lost.   

 

5. Voting of members on all matters must be done in person or by the assigned alternate.  

Voting by proxy shall not be permitted. 



April 24, 2013 

 
 39 

 

6. Voting shall be by a show of hands or by secret ballot as determined by the members in 

attendance. 

 

SECTION VIII: ELECTION OF CHAIR 

 

1. The Aboriginal Education Council shall determine whether a Chair or Co-chairs are 

needed for the school year and shall elect a Chair or Co-chairs from the voting members. 

 

2. Call for nominations for the Chair shall be made at the meeting in June. 

 

3. In the event of a vacancy of the Chair during the year, the Aboriginal Education Council 

shall elect the new Chair who shall be the Chair for the remainder of the school year. 

 

4. After the ballots are tallied, the vote shall be final and the ballots destroyed. 

 

 

SECTION IX: DUTIES OF THE CHAIR 

 

1. The Chair shall: 

 

a) convene and preside at all Aboriginal Education Council meetings; 

 

b) prepare an agenda in consultation with the District Aboriginal Education 

Coordinator; 

 

c) appoint committees where authorized to do so by membership; 

 

d) be the official spokesperson for the Aboriginal Education Council; and 

 

e) may contribute to the annual report of Native Education and Aboriginal Services. 

 

SECTION X:  FINANCES 

 

1. A preliminary budget will be prepared and approved by the Aboriginal Education 

Council.  Adjustments to expenditures will be discussed and approved at Aboriginal 

Education Council meetings. 

 

SECTION XI: TERMS OF REFERENCE 

 

1. Amendments to the Terms of Reference of the Aboriginal Education Council may be 

made at any general meeting at which business is conducted, providing: 

 

a) written notice of the meeting has been given to all members (7 days minimum); 
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b) the notice of the meeting includes notice of the specific amendments proposed; 

and 

 

c) a two-thirds (2/3) majority vote of those voting members present at the meeting 

will be required to amend the Terms of Reference. 

 

 

SECTION XII:       CODE OF CONDUCT 

 

1. A representative who accepts a position as an Aboriginal Education Council member: 

 

a) upholds the Terms of Reference, policies, procedures, and the Mission Statement 

of the Aboriginal Education Council; 

 

b) performs her/his duties with honesty and integrity; 

 

c) ensures that the well-being of students is the primary focus of all decisions; 

 

d) respects the rights of all individuals; 

 

e) abides by the decisions of the Aboriginal Education Council, ensuring that 

representation processes are in place; 

 

f) works to ensure that issues are resolved through due process; 

 

g) strives to be informed and shares information;  

 

h) respects confidentiality, and   

 

i) supports Native Education and Aboriginal Services. 

 

 

SECTION XIII: RECOMMENDATIONS OF THE ABORIGINAL EDUCATION 

 COUNCIL 

 

1. Any recommendations requiring support and/or action by the Board will be made in the 

form of motions.  Any motions of the Aboriginal Education Council requiring the support 

of the Board will be presented to the board and will be dealt with at the next Board 

meeting, providing the information is available, in accordance with School District #78 

(Fraser-Cascade) Bylaw #2 'Regular Board Meetings'. 

 

2. The Board will clearly define the types of recommendations that should be brought to 

their attention and the procedure for doing so. 

 

SECTION XIV: COLLABORATION AND COOPERATION 
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1. The Aboriginal Education Council and the Board will work collaboratively to address all 

aspects of Aboriginal Education with School District #78 (Fraser-Cascade). 

 

2. The Aboriginal Education Council will, in the context of establishing goals, objectives, 

strategies and programs, also develop action related plans, timelines and criteria for 

evaluation, and work collaboratively with the schools and the Board to ensure their 

implementation. 

 

 

SECTION XV:  DISSOLUTION 

 

1. Subject to termination of Targeted Aboriginal Funding the Aboriginal Education Council 

shall, at a duly convened meeting, pass a motion to dispose of all Aboriginal Education 

Council assets purchased with Targeted Dollars as directed at this meeting. 
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APPENDIX B: CHILD ABUSE AND NEGLECT PROTOCOL 

 

FRASER CASCADE INTERAGENCY PROTOCOL FOR REPORTING AND 
INVESTIGATING SUSPECTED CHILD ABUSE AND NEGLECT 

 
BETWEEN 

 

FRASER VALLEY ABORIGINAL CHILDREN AND FAMILY SERVICES SOCIETY  
AND 

THE MINISTRY OF CHILDREN AND FAMILY DEVELOPMENT  
AND 

ROYAL CANADIAN MOUNTED POLICE: 
AGASSIZ CPO 

HOPE/BOSTON BAR CPO 
UPPER FRASER VALLEY REGIONAL DETACHMENT 

AND  
SCHOOL DISTRICT NO. 78 

AND  
SEABIRD ISLAND COMMUNITY SCHOOL 

In Consultation with: 
 

CHAWATHIL FIRST NATION 
SEABIRD ISLAND INDIAN BAND 

PETERS INDIAN BAND 
UNION BAR BAND 

YALE FIRST NATION 
SKAWAHLOOK FIRST NATION 

SHXW’OWHAMEL FIRST NATION 
SPUZZUM FIRST NATION 

BOSTON BAR FIRST NATION 
BOOTHROYD INDIAN BAND 

MÉTIS NATION 
 

 

 

http://www.unionbarfirstnations.com/phpBB3_305/index.php
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Statement of Purpose 
 

The purpose of this protocol is to identify the responses of Fraser Cascade Agencies 
School District #78 (SD #78), Seabird Island Community School, Ministry of Children and 
Family Development (MCFD), Royal Canadian Mounted Police (RCMP), and Fraser Valley 
Aboriginal Children and Family Services Society formerly known as Xyolhemeylh 
(FVACFSS/XYOLHEMEYLH), when responding to reports of child abuse and neglect.   In 
particular, the protocol outlines how these Agencies will interact with one another and 
coordinate their responses to produce the best possible outcome for children, families and 
communities.  The protocol is divided into the following three areas of focus: 

 Reporting suspected child abuse and neglect 

 Investigating suspected child abuse and neglect 

 Sharing information about suspected child abuse and neglect 
 
The protocol is intended to: 

 Establish procedures to ensure the safety, well-being and protection of children 
within  
Fraser-Cascade 

 Support and be consistent with the Board of Education Child Protection Policy 
#7100 and School District Procedures for Reporting Child Abuse and Neglect  
(www.sd78.bc.ca) 

 Be consistent with relevant legislation including the Child, Family and Community 
Service Act, the School Act, and the Freedom of Information and Protection of 
Privacy Act, and the Federal Privacy Act for the RCMP 

 Supplement the information provided in the BC Handbook for Action on Child Abuse 
and Neglect (“The Handbook”).   

 

http://www.sd78.bc.ca/
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The protocol is not intended to create legal contractual relationships. 
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 CHAWATHIL FIRST NATION 

 SEABIRD ISLAND INDIAN BAND 

 PETERS INDIAN BAND 

 UNION BAR BAND 

 YALE FIRST NATION 

 SKAWAHLOOK FIRST NATION 

 SHXW’OWHAMEL FIRST NATION 

 SPUZZUM FIRST NATION 

 BOSTON BAR FIRST NATION 

 BOOTHROYD INDIAN BAND 

 MÉTIS NATION 

This protocol recognizes the protocols and community agreements that are currently in 
place in the afore-mentioned communities and honours the commitment and obligations 
that are reflected therein. 
 
 

Terminology 

In this protocol: 
 

“Aboriginal” shall have the same meaning as in Section 35 of the Constitution Act, 1982, 
which recognizes and affirms the Aboriginal rights of the Aboriginal people of Canada who 
are the Indian, Inuit and Métis people and in addition will include Non-Status Indians. 
 
“Aboriginal Community” refers to First Nations, Aboriginal and Métis communities.  This 
protocol seeks to reflect: 

a)  the importance of preserving a child’s Aboriginal identity, and 

b) the specific role of Aboriginal communities in ensuring the safety and well-being of 
their children 

First Nations, Aboriginal and Métis communities continue to assert their right to control 
decisions affecting their well-being, placing particular emphasis on any and all 
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decisions concerning the welfare of their children.  Reflecting this important principle, 
children and family service providers working with Aboriginal children are obligated to 
involve Aboriginal communities in the following areas: 

a)  Acquiring information to help assess levels of risk in the child’s family; 

b) Identifying supports and services which will mitigate and reduce identified risks; 

c) Working together to plan and deliver services; 

d) Ensuring supports and services are culturally appropriate and readily accessible; 

e) Participating in developing and implementing plans that will preserve the child’s 
cultural identity; 

f) Reuniting Aboriginal children who have been removed from their culture, extended 
family and community; 

g) Identifying and developing appropriate out-of-home placement resources; and 

h) Participating as an equal party at protection and continuing custody hearings 
involving Aboriginal children. 

“Band Representative” refers to a person appointed by Chief and Council, who as part of 
their employment, would be the designated contact person for the director to inform the 
First Nation or Indian Band of critical situations such as removal of children from parental 
homes, investigations into child abuse and neglect, or other potentially stressful events 
within 48 hours of occurrence.   
 
“Caregivers” refers to alternate adults who accept responsibilities to support parenting and 
child care.  Not considered legal guardianship status. 
 
 “CFCSA” refers to the Child, Family and Community Service Act, RSBC 1996, c. 46, as 
amended. 
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“Child” means a person under the age of 19. 
 
“Criminal offence warranting police involvement” refers to an offence within police 
jurisdiction that either is required to be reported to police under school board policy or in 
the judgement of the school administrator requires the involvement of the criminal justice 
system to be appropriately dealt with.  The courts have recognized that school authorities 
have discretion in the circumstance of many minor offences whether to deal with the 
matter through the school discipline process (which is more immediate in its consequences 
and so may be more effective) or whether to call in the police.  Not every potential 
offence warrants police involvement. 
 
“Child Abuse” is described in The Handbook, and includes physical, emotional, and sexual 
abuse and sexual exploitation. (See The Handbook pages 23-24) 
 
“Child Welfare Worker” refers to a person delegated under the Child, Family and 
Community Service Act to provide child welfare services, including responses to suspected 
child abuse and neglect. Both the Ministry of Children and Family Development and Fraser 
Valley Aboriginal Children and Family Services Society employ Child Welfare Workers. 
 
“Child Welfare Authority” refers to the Ministry of Children and Family Development or a 
Delegated Aboriginal Family and Child Service Agency such as Fraser Valley Aboriginal 
Children & Family Services Society (FVACFSS/Xyolhemeylh), as the case may be. 
 
“Director” refers to a Director responsible for child and family services, designated by the 
Minister of Children and Family Development pursuant to section 91 of the Child, Family 
and Community Service Act, R.S.B.C. 1996, c.46 of the Province of British Columbia. 
 
“Duty to Report” refers to the duty under s.14 of the CFCSA to report that a child is in 
need of protection.  

http://www.mcf.gov.bc.ca/child_protection/pdf/handbook_action_child_abuse.pdf
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”Fraser Valley Aboriginal Children and Family Services Society” formerly known as 
Xyolhemeylh is an Aboriginal Child and Family Service Agency that has been delegated 
authority under the Child, Family and Community Service Act.  FVACFSS/XYOLHEMEYLH 
provides culturally appropriate and holistic services through prevention, community 
development and child welfare programs to Aboriginal children, youth and their families.  
FVACFSS/XYOLHEMEYLH geographic service area covers Yale to the East, 
Langley/Surrey Ministry Fraser Region boundary on the West (196th Street), the Maple 
Ridge/Mission Ministry Fraser Region boundary on the North (Wilson Street), and the 
Canadian/US border to the South, including the Reserves of Member First Nations [see 
Appendix #4]. 
“FIPPA” refers to the Freedom of Information and Protection of Privacy Act, RSBC 1996, 
c. 165, as amended. 
 
“Handbook” or “The Handbook” refers to The BC Handbook for Action on Child Abuse 
and Neglect for Service Providers, 2007, published by the Ministry of Children and 
Family Development, or any successor publication.  
 
“Investigation” refers to an internal or external systematic inquiry or examination into an 
allegation or situation. 
 
“Investigation Process” refers to the steps taken to investigate an allegation or situation.  
These steps are sequential and take place over time. 

Ministry of Children and Family Development (MCFD): The Ministry of Children & Family 
Development works to ensure that the province's children and families have the best 
chances possible to succeed and thrive.  The Ministry's general responsibilities include 
Child Protection and Family Development, Adoption, Foster Care, Early Childhood 
Development and Child Care, Child and Youth Mental Health, Youth Justice and Youth 
Services and Special Needs Children & Youth.  Our mission is to promote and develop 

http://www.mcf.gov.bc.ca/child_protection/pdf/handbook_action_child_abuse.pdf
http://www.mcf.gov.bc.ca/child_protection/pdf/handbook_action_child_abuse.pdf
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the capacity of families and communities to care for and protect vulnerable children and 
youth and to support healthy child and family development to maximize the potential of 
every child in BC. 
 
“Needs Protection” refers to the situation of a child in any of the following circumstances, 
as defined by CFCSA s.13(1): 

a) the child has been, or is likely to be, physically harmed by the child’s parent; 

b) the child has been, or is likely to be, sexually abused or exploited by the child’s 
parent; 
 

c) the child has been, or is likely to be, physically harmed, sexually abused or sexually 
exploited by another person and if the child’s parent is unwilling or unable to 
protect the child; 

d) the child has been, or is likely to be, physically harmed because of neglect by the 
child’s parent; 

e) the child is emotionally harmed by the parent’s conduct; 

f) the child is deprived of necessary health care; 

g) the child’s development is likely to be seriously impaired by a treatable condition 
and the child’s parent refuses to provide or consent to treatment; 

h) the child’s parent is unable or unwilling to care for the child and has not made 
adequate provision for the child’s care; 

i) the child is or has been absent from home in circumstances that endanger the 
child’s safety or wellbeing; 

j) the child’s parent is dead and adequate provision has not been made for the child’s 
care; 

k) the child has been abandoned and adequate provision has not been made for the 
child’s care; or 
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l) the child is in the care of a director or another person by agreement and the child's 
parent is unwilling or unable to resume care when the agreement is no longer in 
force 
 

“Neglect” is described in The Handbook and refers to neglect of a child’s basic needs by 
a parent or guardian to the point where a child’s physical health, development or safety is, 
or is likely to be, harmed. (See The Handbook page 25.) 
 
“Offence calling for police involvement” refers to an offence within police jurisdiction that 
either is required to be reported to police authorities under school board policy or in the 
judgment of the school administrator requires the involvement of the criminal justice system 
to be appropriately dealt with. The courts have recognized that school authorities have 
discretion in the circumstances of many minor offences whether to deal with the matter 
through the school discipline process (which is more immediate in its consequences and 
so may be more effective) or whether to call in police authorities. Not every potential 
offence calls for police involvement.1 
 
“Parent” refers to the mother or father of a child or the person to whom custody of a child 
has been granted by a court of competent jurisdiction. A person with whom a child resides 
and who stands in place of the child’s mother or father but does not include a caregiver or 
director. 
 
“Parties” means the signatory organizations below as having approved this protocol. 
 
“Police” or “the Police” refer to the Royal Canadian Mounted Police (RCMP) local 
detachment or the local independent municipal police force, as the case may be. 
 
“Principal” includes a Vice Principal or other staff member designated by the Principal of a 

                                
1 . Legal references: R. v. Keukens, [1993] O.J. No. 1223; R. v G.(J.M.), (1986) 56 O.R.(2dd) 705. 

http://www.mcf.gov.bc.ca/child_protection/pdf/handbook_action_child_abuse.pdf
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school district school to fulfill the duties of the Principal under this Protocol Agreement. 
 
“Privacy Act” refers to the Privacy Act, RSC 1985, c. P-21, as amended 
 
“SA” refers to the School Act, RSBC 1996, c. 412, as amended. 
 
“Superintendent” refers to the Superintendent of Schools appointed by the Board under 
the SA, and includes any person designated by the Superintendent to fulfill the 
Superintendent’s duties under this Protocol Agreement.  
 
“Take Charge” for the purpose of this Protocol refers to the response by police for a child 
believed to be in immediate danger. The child’s health or safety is in immediate danger. 
The child is lost or run away. The child is under 12 years of age. The child has acted in a 
manner prohibited by law or has failed or refused to act in a manner required by law. The 
child has killed, assaulted or endangered another person. The police must report the 
circumstances to a director, and, in any other case, may report the circumstances to a 
director. 
 
Reporting and Investigation Procedures 
 

The Parties agree that the attached tables set out their expectations of their own 
responsibilities and their expectations of the responsibilities of the other Parties. 
 

At the request of any Party, the Parties agree to meet, review the procedures set out in 
the attached tables and make amendments to supplement or amend them. The Parties 
agree to meet, at minimum, on an annual basis. The Parties listed below agree to conduct 
their affairs in accordance with this Protocol.  
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Signed on behalf of The Board of Education of School District #78: 

 

____________________________________________________________________ 
 [Print Name]      [Print Title] 

 

____________________________________________________________________ 
 [Signature]      [Date:  dd/mm/yyyy] 

 
 
Signed on behalf of Ministry of Children and Family Development: 
 

____________________________________________________________________ 
 [Print Name]      [Print Title] 

 
____________________________________________________________________ 
 [Signature]      [Date:  dd/mm/yyyy] 
 

 

Signed on behalf of Fraser Valley Aboriginal Children and Family Services Society: 

 

____________________________________________________________________ 
 [Print Name]      [Print Title] 

 

____________________________________________________________________ 
 [Signature]      [Date:  dd/mm/yyyy] 
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Signed on behalf of Royal Canadian Mounted Police:  

 

____________________________________________________________________ 
 [Print Name]      [Print Title] 

 

____________________________________________________________________ 
 [Signature]      [Date:  dd/mm/yyyy] 

 

 

Signed on behalf of Seabird Island Community School:  

 

____________________________________________________________________ 
 [Print Name]      [Print Title] 

 

____________________________________________________________________ 
 [Signature]      [Date:  dd/mm/yyyy] 
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REPORTS OF CHILD ABUSE OR NEGLECT 
WHEN THERE IS A CONCERN THAT CHILD ABUSE/NEGLECT HAS OCCURRED: 
A. IN HOME ENVIRONMENT B. BY SCHOOL PERSONNEL C. BY OTHER CHILDREN D. BY OTHER ADULTS – 

Volunteers & Contractors 
 
A school staff member must make a 

report to a Child Welfare Worker 
where the staff member has 
reason to believe that a child 
needs protection within the 
meaning of CFCSA s.13(1).   

 
At the earliest opportunity, the staff 

member must also report to the 
Principal that a report to a Child 
Welfare Worker has been made. 
The school staff member and the 
Principal can make the report 
jointly. 

 
Where the Principal or other staff 

member has reason to believe 
that the child is in immediate 
danger, the Principal must notify 
the Police. A police officer has 
authority to “take charge” of a 
child under the CFCSA s. 27. In 
other circumstances, a Child 
Welfare Worker is responsible for 
deciding whether and when to 
involve the Police. 

 
School staff members, while offering 

support, should not interview the 
child after receiving the child’s 
first disclosure. 

 
For further information on 

recognizing and responding to 
suspected child abuse or 
neglect, see The Handbook. 

 
The child welfare worker will inform 

the person who made the report 
of the chronology of steps and 
the approximate time frame of 
the investigation. (Handbook p. 
46) 

 
A school staff member who 

receives information that 
another staff member 
may have engaged in 
child abuse must 
immediately report the 
information to the 
Principal or 
Superintendent. The 
Principal must 
immediately report such 
information to the 
Superintendent.  

 
The Superintendent must 

investigate the allegations 
and/or report the matter 
to the Police. 

 
Where the Superintendent 

believes that the alleged 
conduct may constitute 
an offence calling for 
police involvement, the 
Superintendent must 
contact the Police. 

 
If the Superintendent has 

any question as to 
whether the alleged 
conduct constitutes an 
offence, it is the 
Superintendent’s 
responsibility to seek 
clarification from the 
Police or legal counsel. 

 
A school staff member must 

report to the Principal any 
conduct between students that 
may be construed as physical, 
sexual or emotional abuse.  
(Handbook p. 30-32 ) 

 
The Principal will investigate the 

allegations of abusive conduct 
between students, in 
accordance with Board policy 
7007 (Student Code of 
Conduct). [www.sd78.bc.ca] 

 
The Principal or other staff 

member must report to a 
Child Welfare Worker any 
suspicions that a child may be 
involved in abusive conduct 
and may need protection. 

 
The Principal or other staff 

member must report   
circumstances which lead the 
staff member to believe the 
perpetrator of the harm may 
have been the victim of 
abuse; or where the victim’s 
parents are unable or 
unwilling to protect the child.  

 
The Principal will immediately 

notify the Police when it is 
suspected that a child is in 
imminent danger; that there is 
a serious threat to the safety 
of a student; or where the 
Principal believes that police 
involvement is otherwise 
called for. 
 

The Principal must notify the 
Superintendent when a report 
has been made to a Child 
Welfare Worker or to the 
Police regarding abusive 
conduct between students at 
school. 

 
When a school staff member 

receives information that a 
school volunteer or 
contractor may have 
engaged in child abuse, the 
staff member is responsible 
for reporting this to the 
Principal or Superintendent 
immediately. 

 
The Principal must immediately 

report such information to 
the Superintendent. 

 
When the Superintendent 

believes that  allegations 
against a volunteer or 
contractor may constitute 
an offence warranting police 
involvement, the 
Superintendent must 
contact the Police 
immediately.  

 
Where the contractor or 

volunteer has a supervisor 
or employer, the 
Superintendent may report 
the conduct to such 
supervisor or employer, as 
appropriate. Where the 
Police are investigating the 
matter, the Superintendent 
will first consult with the 
Police. 

 
The Superintendent must 

determine if the volunteer 
or contractor is suitable to 
work with students.  

When there is immediate danger to the child, call the Police immediately, then follow normal reporting procedures. 
For more information on parental contact responsibilities, refer to page 12. 

http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/00_96046_01#section13
http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/00_96046_01#section27
http://www.mcf.gov.bc.ca/child_protection/pdf/handbook_action_child_abuse.pdf
http://www.mcf.gov.bc.ca/child_protection/pdf/handbook_action_child_abuse.pdf
http://www.mcf.gov.bc.ca/child_protection/pdf/handbook_action_child_abuse.pdf
http://www.sd78.bc.ca/
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INITIAL RESPONSES AND INTER-AGENCY COOPERATION 

WHEN THERE IS A CONCERN THAT CHILD ABUSE/NEGLECT HAS OCCURRED: 
A. IN HOME ENVIRONMENT B. BY SCHOOL PERSONNEL C. BY OTHER CHILDREN D. BY OTHER ADULTS – 

Volunteers & Contractors 
 
Following a report, the Child 

Welfare Worker assesses the 
appropriate response, which 
may include:  
 immediate intervention 

to protect the child, 
  a child protection 

investigation,  
 family support or  
 youth services. 

 
Should the Child Welfare Worker 

or a police officer wish to 
interview a child about a 
protection matter at school, 
the Child Welfare Worker or 
police officer will contact the 
Principal of the school and 
the Principal will facilitate 
organizing the interview. 

 
The Child Welfare Worker will 

inform the Principal of 
information necessary to 
ensure the child’s safety and 
wellbeing at school, or the 
safety and wellbeing of any 
other person : CFCSA s. 79 

 

 
Where a Child Welfare Authority 

or the Police receive 
information that a school staff 
member may have engaged 
in child abuse, the Child 
Welfare Authority will, or 
police officer may*, advise 
the Superintendent in order 
that the Superintendent may 
institute a school district 
investigation or suspend the 
employee under SA s.15(5). 

 
The Police may* notify the 

Superintendent of Schools of 
any police investigation 
involving allegations that a 
school staff member may 
have engaged in conduct that 
could threaten the welfare of 
students. 

 
If a Child Welfare Worker and/or 

the Police are investigating, 
the Superintendent will 
attempt to coordinate the 
school district investigation 
with the others where 
possible.  

 
Where a Child Welfare 

Authority and/or the 
Police receive information 
regarding abusive conduct 
by a child that threatens 
the welfare of other 
children at school, the 
Child Welfare Worker 
shall, and the  police 
officer may*, immediately 
notify the Principal.  

 
Where a Child Welfare Authority 

and/or the Police receive 
information that a school 
volunteer or contractor may 
have engaged in child 
abuse. The Child Welfare 
Worker or police officer may 
notify the Superintendent. 

 

For more information on parental contact responsibilities, refer to page 12. 

*Information-sharing by Police 
Police disclosure of personal information is governed by the federal Privacy Act (RCMP) or the 
Freedom of Information and Protection of Privacy Act (municipal police force), as well as the Youth 
Criminal Justice Act (where the alleged abuser is over age 12 but under age 18 at the time of the 
offence). Under those Acts, police are allowed to provide school authorities with information about an 
investigation that (in the judgment of the police authority) is necessary for the school to protect 
students, staff or others; to support enforcement of court order conditions; to facilitate rehabilitation of 
a young person under the care or supervision of the board (i.e. a student); or as required for the 
police investigation. (Privacy Act s. 8(2)(a), FIPPA sections 25, 33.1(m), 33.2(a), 33.2(i), YCJA s. 
125(6)).  
 
Police authorities will ordinarily provide information in the manner specified in the Protocol Agreement 
to the extent that the Police authority considers necessary for these purposes. However, in some 
circumstances, there may be over-riding considerations (such as prejudice to an investigation) that in 
the judgment of the Police would make disclosure inappropriate. 
 

http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/00_96046_01#section79
http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/96412_03
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RESPONSIBILITIES OF SCHOOL OFFICIALS 

WHEN THERE IS A CONCERN THAT CHILD ABUSE/NEGLECT HAS OCCURRED: 
A. IN HOME ENVIRONMENT B. BY SCHOOL PERSONNEL C. BY OTHER CHILDREN D. BY OTHER ADULTS – 

Volunteers & Contractors 
 
The responsibilities of the 
Principal include: 
 
1. On an annual basis, 
reviewing with staff the duty to 
report suspected child abuse 
and neglect under the CFCSA 
and the duties of confidentiality 
relating to such reports;   
 
2.  Informing staff about and 
supporting/training staff in  
making  reports;  
 
3.  Advising staff of their 
responsibility to keep a written 
record of reports made under s. 
14 of the CFCSA (child in need 
of protection) including what the 
child said, when the report was 
made, and the name of the 
Child Welfare Worker who 
received the report. Such 
reports are to be kept 
confidential and in a separate 
file and secure location; 
 
4.  Cooperating with Child 
Welfare Workers and/or the 
Police, including facilitating a 
request from a Child Welfare 
Worker or police officer to 
interview a child at school on a 
child protection matter; 
 
5.  Verifying the identity of 
Child Welfare Workers and/or 
police officers seeking to 
interview a child at school. 
 

 
The responsibilities of the 
Superintendent include: 

 
1. Reporting to a Child Welfare 
Worker should any suspected  
child protection issue arise; 

 
2. Contacting the Police where 
the alleged conduct constitutes an 
offence calling for police 
involvement; 

 
3. Determining whether to initiate 
a School District investigation or 
await the outcome of any police 
investigation or charge; 

 
4. Initiating a School District 
investigation of the allegations 
against the staff member if 
appropriate; 

 
5. Considering whether to 
suspend the staff member pending 
the outcome of any District 
investigation, police investigation, 
or charge; 

 
6. Cooperating with the Police 
when the Police are conducting an 
investigation; 

 
7. Coordinating with the Police if 
there are simultaneous 
investigations of the allegations 
against the staff member by the 
Police and the District; 

 
8. Determining whether there is 
just cause for disciplinary or other 
action in relation to the allegation 
against the staff member; 
 
9. Providing counselling or other 
support to victim and any other 
affected students as appropriate.  
 

 
The responsibilities of the 
Principal include: 
 
1.Determining disciplinary 
action or other remedial 
measures where there is 
abusive conduct between 
students, in accordance with 
Board Policies: Student Code 
of Conduct (7007), Student 
Threat Assessment (7008), 
Student Suspensions (7200) 
www.sd78.bc.ca 
 
2.  Maintaining a written 
record of the disciplinary 
investigation and any report 
to a Child Welfare Worker 
and/or the Police; Such 
records are to be kept 
confidential in a secure 
location at the district 
education office 
 
3. Cooperating with the 
Police or Child Welfare 
Worker, as appropriate, to 
provide for the safety of 
students and the school 
environment; 
 
4.  Coordinating with the 
Police and/or Child Welfare 
Worker where either agency 
is involved; 
 
5. Providing internal 
counselling or other support 
or referrals  to victim and any 
other affected students as 
appropriate; 
 
6.  Reviewing the 
effectiveness of the remedial 
measures taken and 
considering additional 
measures. 
 

 
The responsibilities of the 
Superintendent include: 
 
1. Contacting the Police where 
the alleged conduct constitutes 
an offence calling for police 
involvement;  
 
2. Reporting to a Child Welfare 
Worker should any child 
protection issue arise; 
 
3.  Prohibiting the volunteer or 
contractor from being at school 
pending a determination of the 
allegations; 
 
4. Determining if the volunteer 
or contractor is suitable to work 
with students; 
 
5. Maintaining a written record 
of any reports to the Police or 
Child Welfare Workers. Such 
records are to be kept 
confidential in a secure location 
at the district education office 
 
6.  Providing counselling or 
other support to victim any other 
affected students as appropriate. 

http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/00_96046_01#section14
http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/00_96046_01#section14
http://www.sd78.bc.ca/
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PARENTAL CONTACT 

WHEN THERE IS A CONCERN THAT CHILD ABUSE/NEGLECT HAS OCCURRED: 
A. IN HOME ENVIRONMENT B. BY SCHOOL PERSONNEL C. BY OTHER CHILDREN D. BY OTHER ADULTS – 

Volunteers & Contractors 
 
School staff must not 

communicate their 
belief that a child has 
been abused or 
neglected to the 
parents.  

 
School staff are not 

responsible for 
determining whether 
parents are able to 
protect the child. A 
Child Welfare Worker 
makes this 
determination, in 
consultation with the 
Police.  

 
Any parental inquiries 

regarding the child 
should be referred to 
the Child Welfare 
Worker.  

 
The Principal must notify 

the parents of 
allegations related to 
their child unless there 
are special 
circumstances, e.g., 
relating to a child 
protection or police 
investigation. 

 
Where a Child Welfare 

Authority or the Police 
are involved in the 
matter, the Principal 
will consult with the 
Police regarding 
notification of parents.  
The parents will be told 
if a report has been 
made to a Child 
Welfare Worker or the 
Police unless there are 
special circumstances, 
e.g., relating to a child 
protection or police 
investigation. 

 
The Principal must notify 

the parents of 
allegations related to 
their child unless there 
are special 
circumstances, e.g., 
relating to a child 
protection or police 
investigation. 

 
Where a Child Welfare 

Authority or the Police 
are involved in the 
matter, the Principal 
will consult with the 
Child Welfare Worker 
or Police as applicable 
regarding notification of 
parents.  The Principal 
will tell the parents if a 
report has been made 
to a Child Welfare 
Worker or the Police 
unless there are 
special circumstances, 
e.g., relating to a child 
protection or police 
investigation. 

 
 

. 
The Principal must notify 

the parents of 
allegations related to 
their child unless there 
are special 
circumstances, e.g., 
relating to a child 
protection or police 
investigation. 

 
Where a Child Welfare 

Authority or the Police 
are involved in the 
matter, the Principal 
will consult with the 
Child Welfare Worker 
or Police as applicable 
regarding notification of 
parents.  The parents 
will be told if a report 
has been made to a 
Child Welfare Authority 
or the Police unless 
there are special 
circumstances, e.g., 
relating to a child 
protection or police 
investigation. 

 

 WHEN CONTACTING PARENT IF INFORMATION RECEIVED RESULTS IN 
CONCERN OF CHILD/ABUSE NEGLECT BY PARENT (applies to columns B, C, 
AND D): 

 The Principal contacts the parent, the Principal may obtain further information that 
suggests a possible child protection concern.  If the Principal receives any 
information or otherwise has reason to believe that a parent has abused or 
neglected a child or is likely to, or is the parent is unable or unwilling to protect 
the child, the Principal must report to a Child Welfare Authority.  If the Principal 
is not sure whether he/she has grounds for a report, the Principal is 
encouraged to consult with the Child Welfare Worker. 
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INFORMATION-SHARING BETWEEN AGENCIES DURING AN INVESTIGATION 
PROCESS 

WHEN THERE IS A CONCERN THAT CHILD ABUSE/NEGLECT HAS OCCURRED: 
A. IN HOME ENVIRONMENT B. BY SCHOOL PERSONNEL C. BY OTHER CHILDREN D. BY OTHER ADULTS – 

Volunteers & Contractors 

 

The Child Welfare Worker may 

report the results of the child 
protection investigation to: 

 the parents and the 
child. 

 the reporter who made 
the child abuse report 

 

The Child Welfare Worker will, in 

consultation with the Police, 
provide to the Principal and 

other school staff, information 

necessary to ensure the child’s 
safety and well-being:  CFCSA 

s.16(3), (5). 

 

School officials will cooperate with 
Child Welfare Workers and the 

Police by providing them with 

requested information 
(including personal 

information) necessary to carry 

out their investigations. FIPPA 
s. 33.2(i);CFCSA s. 96.  

 

School officials will keep records 
of who requested information 
and the information provided. 
Such records are to be kept 
confidential in a secure 
location at the district 
education office. 

 

 

The Police may* share with the 

Superintendent information 
regarding the police 

investigation necessary to 

protect other students from 
abuse and to enable the 

District to take appropriate 

action with respect to the 
accused staff member. 

 

School officials will provide police 

officers with any staff or 
student personal information 

that they request to assist in 

the police investigation:  
FIPPA s. 33.2(i). 

 

School officials will keep records 
of who requested information 
and the information provided. 
Such records are to be kept 
confidential in a secure 
location at the district 
education office 

 

 

The Police may* advise the 

Superintendent of any 
undertakings or orders that 

restrict an accused school 

staff member from being at or 
near school property. 

 

The Police may*, and the Child 

Welfare Worker will share 
with the Principal information 

necessary to protect students 

from abuse and to enable the 
District to take appropriate 

action, including information 

to facilitate rehabilitation of a 
student. 

 

The Police may* advise the 

Superintendent of any 
undertakings or orders that 

restrict contact between 

students of the school. 

 

Information obtained from the 

Police under the Youth 

Criminal Justice Act must be 
kept separate from other 

records about the young 

person (e.g. student records), 

have restricted access, and be 

destroyed when no longer 

needed for the purpose for 
which the it was disclosed 

(YCJA s. 125(7). 

 

 

The Police may* share with the 

Superintendent information 
regarding the investigation 

necessary to protect other 

students from abuse and to 
enable the District to take 

appropriate action with 

respect to the volunteer or 
contractor. 

 

The Police may* advise the 

Superintendent of any 
undertakings or orders that 

restrict any person from being 

at or near school property.  

 

 

*Information-sharing by Police 
Police disclosure of personal information is governed by the federal Privacy Act (RCMP) or the Freedom 
of Information and Protection of Privacy Act (municipal police force), as well as the Youth Criminal 
Justice Act (where the alleged abuser is over age 12 but under age 18 at the time of the offence). 
Under those Acts, police are allowed to provide school authorities with information about an investigation 
that (in the judgment of the police authority) is necessary for the school to protec t students, staff or 
others; to support enforcement of court order conditions; to facilitate rehabilitation of a young person 
under the care or supervision of the board (i.e. a student); or as required for the police investigation. 
(Privacy Act s. 8(2)(a), FIPPA sections 25, 33.1(m), 33.2(a), 33.2(i), YCJA s. 125(6)).  
 
Police authorities will ordinarily provide information in the manner specified in the Protocol Agreement to 
the extent that the Police authority considers necessary for these purposes. However, in some 
circumstances, there may be over-riding considerations (such as prejudice to an investigation) that in the 
judgment of the Police would make disclosure inappropriate. 
 
*Please refer to page 12 for more information on information-sharing with parents/communities 

http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/00_96046_01#section16
http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/00_96046_01#section16
http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/96165_03
http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/96165_03
http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/96165_03
http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/96165_03
http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/96165_03
http://www.canlii.org/en/ca/laws/stat/sc-2002-c-1/latest/sc-2002-c-1.html
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INVESTIGATIONS 

WHEN THERE IS A CONCERN THAT CHILD ABUSE/NEGLECT HAS OCCURRED: 
A. IN HOME ENVIRONMENT B. BY SCHOOL PERSONNEL C. BY OTHER CHILDREN D. BY OTHER ADULTS – 

Volunteers & Contractors 
 
The Child Welfare Worker and 

Police share responsibility 
for conducting an 
investigation. The details 
of the investigative 
process are established in 
local protocols between 
Child Welfare Authorities 
and the Police. 

 
 
 
 

 
The Superintendent must, and the 

Police may, investigate 
allegations against a school 
district staff member. 

 
The Superintendent may defer a 

school district investigation at 
the request of the Police or 
where the Superintendent 
considers it appropriate to do 
so. 

 
If police and school district 

investigations are proceeding at 
the same time, the 
Superintendent must consult 
with the Police to ensure that 
the district investigation does 
not impede the police 
investigation.  

 
Where there is a police 

investigation, any notice of 
investigation (e.g., required 
under a collective agreement) 
or meetings with the employee 
and employee representatives 
should only take place after 
consultation with the Police. 

 
The Superintendent may suspend 

the staff member pending the 
district investigation or the 
police investigation into the 
allegations. SA s. 15(5)  

 
The Superintendent and Board of 

Education may suspend a staff 
member charged with an 
offence. SA s. 
15(4),(5),(6),and (7) 

 

 
The Principal is primarily 

responsible for investigating 
allegations of student 
misconduct at school.  

 
Where a student engages in 

conduct that may constitute 
an offence, the Police may 
also investigate the matter.  

 
The Principal may, in 

consultation with the 
Superintendent or designate, 
defer the school investigation 
at the request of the Police 
or where the Principal 
considers it appropriate to do 
so. 

 
The Principal may suspend a 

student from school, in 
accordance with Board Policy 
7200 (Suspension – 
Students) 

      www.sd78.bc.ca 
.  

 
Where the Police are conducting 

an investigation, the 
Superintendent or designate 
will cooperate with the 
Police. 

 
The Superintendent may 

investigate allegations 
against a school volunteer or 
contractor, where 
appropriate. 

 
 

For parental contact responsibilities, see page 12. 

  

http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/96412_03#section15
http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/96412_03#section15
http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/96412_03#section15
http://www.sd78.bc.ca/
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INTERVIEWS 

WHEN THERE IS A CONCERN THAT CHILD ABUSE/NEGLECT HAS OCCURRED: 
A. IN HOME ENVIRONMENT B. BY SCHOOL PERSONNEL C. BY OTHER CHILDREN D. BY OTHER ADULTS – 

Volunteers & Contractors 
 
If requested, the Principal must 

permit Child Welfare Workers 
and/or the Police to use 
school facilities to interview a 
child on a child protection 
matter. 

 
School staff may provide support 

for the child before, during 
and after the interview, 
where requested by the 
Child Welfare Worker or 
police officer.  

 
The Child Welfare Worker is 

responsible for briefing any 

staff person who is requested 
to be present at the interview 

of the child. 

 
During interviews, 

parents/support person of 
the child’s choice will be 
present whenever possible at 
the discretion of the Child 
Welfare Worker or Police 
Officer. 

 
 

 
The Principal may allow the 

Police and/or Child Welfare 
Worker to use school 
facilities to interview a child 
who is alleged to be a victim 
of an offence involving 
school personnel or where 
Child Welfare Workers are 
also carrying out a child 
protection investigation. 

 
School staff may provide support 

for the child before, during 
and after the interview, 
where requested by the 
police officer or Child 
Welfare Worker.  

 
Where a police officer or Child 

Welfare Worker as well as 
school district personnel are 
investigating, joint interviews 
of student witnesses may be 
considered where they would 
reduce stress for the 
student(s) involved. The 
investigating police officer 
determines who will be 
involved.2  

 
During interviews, 

parents/support person of 
the child’s choice will be 
present whenever possible at 
the discretion of the Child 
Welfare Worker or Police 
Officer. 

 

 
The Principal may allow the 

Police and/or Child Welfare 
Workers to use school 
facilities to interview a 
student who is alleged to be 
a victim of an offence or 
abusive conduct.  

 
School staff may provide support 

for the child before, during 
and after the interview, 
where requested by the 
police officer or Child 
Welfare Worker.   

 
During interviews, 

parents/support person of 
the child’s choice will be 
present whenever possible at 
the discretion of the Child 
Welfare Worker or Police 
Officer. 

 
 

 
The Principal may allow the 

Police and/or Child Welfare 
Workers to use school 
facilities to interview a child 
who is alleged to be a victim 
of an offence or abusive 
conduct relating to the 
school.  

 
School staff may provide support 

for the child before, during 
and after the interview, 
where requested by the 
police officer or Ministry child 
welfare worker. 

 
During interviews, 

parents/support person of 
the child’s choice will be 
present whenever possible at 
the discretion of the Child 
Welfare Worker or Police 
Officer. 

 

 
  

                                
2 An independent investigator with specialist training may be retained by the School District to conduct student 

victim interviews, especially of young children. 
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CONCLUDING AN INVESTIGATION 

WHEN THERE IS A CONCERN THAT CHILD ABUSE/NEGLECT HAS OCCURRED: 
A. IN HOME ENVIRONMENT B. BY SCHOOL PERSONNEL C. BY OTHER CHILDREN D. BY OTHER ADULTS – 

Volunteers & Contractors 
 

The Child Welfare Worker will 

determine whether the child 

needs protection in accordance 
with the CFCSA and Ministry 

policy. 

 

The Child Welfare Worker will 
report the results of a child 

protection investigation in a 

timely manner to 

 the parent 

 the person who initiated the 

report, 

 the Principal of the school if 

necessary to ensure the 

child’s safety or well-being in 
school  

 the child, if the child is 
capable of understanding the 

information,  

unless such reports would cause 

harm or endanger the child or a 

police investigation is underway or 

contemplated. CFCSA s.16(3), (5) 

 

The Child Welfare Worker will 

inform the Principal of any 
change in the child’s legal 

status or legal guardianship and 

any change in the child’s living 
arrangements. 

 

The Police** may* advise the 

Principal of any orders or 
undertakings that restrict a 

person from being at or near 

school property. 

 

 

The Superintendent will decide, 

after the investigation has 

concluded, whether there is 
just cause for disciplinary 

action.  

 

The Superintendent will report 
to the parents in a timely 

manner (and/or student as 

appropriate) that the 
allegations have been 

investigated, whether they 

have been substantiated 
and whether any 

disciplinary action has been 

taken. 

 

The Superintendent will decide 

whether a report to the 

commissioner of the 
Teacher Regulation Branch 

is required under SA s.16.  

 

The Police** may* inform the 
Superintendent of the 

outcome of any investigation 

involving school staff. 

 

If a civil claim is likely to be made 

against the school district or 

its staff or volunteers as a 
result of the incident, the 

Secretary Treasurer is 

responsible for ensuring that 
a report is made to the 

School Protection Program. 

 

 

The Principal, in consultation with 

the Superintendent, will take 

appropriate disciplinary action 
or other remedial measures to 

address the student conduct.  

 

The Police may* inform the 
Superintendent of the 

outcome of any investigation 

involving allegations of 
abusive conduct between 

students at school. 

 

The Police** may* advise the 
Principal of any orders or 

undertakings that restrict a 

person from being at or near 
school property or restrict 

contact between students. 

 

If a civil claim is likely to be made 
against the school district or 

its staff or volunteers as a 

result of the incident, the 
Secretary Treasurer is 

responsible for ensuring that a 

report is made to the School 
Protection Program. 

 

 

The Superintendent will 

determine if the volunteer or 

contractor can provide 
services at school. 

 

The Police may* inform the 

Superintendent of the 
outcome of any investigation 

involving the school volunteer 

or contractor.  

 

The Police** may* advise the 

Principal of any orders or 

undertakings that restrict a 
person from being at or near 

school property. 

 

If a civil claim is likely to be made 
against the school district or 

its staff or volunteers as a 

result of the incident, the 
Secretary Treasurer is 

responsible for ensuring that a 

report is made to the School 
Protection Program. 

 

 

*See *Information-sharing by Police, note to section VII. 
*Please refer to Page 12 for more information on information-sharing with parents/communities 

**This may involve other justice agencies such as Probation Services or Youth Probation Services. 

Note: To find out the outcome of a court proceeding, Crown Counsel may be contacted. Youth Court records may be disclosed to school authorities 

(a) to ensure compliance by the young person with an order or undertaking; (b) to ensure the safety of staff, students or other persons; or (c) to 

facilitate the rehabilitation of the young person (YCJA s. 125(6)) 

http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/00_96046_01#section16
http://www.bclaws.ca/EPLibraries/bclaws_new/document/ID/freeside/96412_03#section15
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Appendix #1 – Reference Sheet 

Reporting Child Abuse and Neglect 
 

Ministry of Children & Family Development (MCFD) 
or 

Fraser Valley Aboriginal Child and Family Services Society (FVACFSS/XYOLHEMEYLH) 
 

When in doubt, call a Child Protection Social Worker for clarification! 

 

PROCEDURE 

If a child is in immediate danger, call the Police….911.   

If you suspect that a crime has occurred, or is occurring, call the RCMP without delay at 
604.869.7750 (Hope) 604.796.2211 (Agassiz), 604.867.9333 (Boston Bar) 

If you or any school district employee has reason to believe that a child is in need of 
protection you must report it immediately to the Ministry of Children & Family 
Development or Fraser Valley Aboriginal Children and Family Services Society.  

*Hope Community calls MCFD (non-aboriginal) 604.869.4900 

*Agassiz/Harrison and Fraser Canyon Communities  and on reserve Seabird Island Band, 
Peters, Union Bar, Yale and Nlaka’pamux Bands (Spuzzum First Nation, Boston Bar First 
Nation and Boothroyd Band) call MCFD @ 604.796.1044  

*FVACFSS/XYOLHEMEYLH (formally Xyolhemeylh ) all First Nations on and off reserve 
[see Appendix 4] except on reserve Sts’ailes (Chehalis), Nlaka’pamux bands, Seabird 
Island, Peters, Union Bar, and Yale Bands.      Toll free:  1.800.663.9393   

*Sts’ailes (Chehalis) First Nation Community only calls MCFD  604.796.1282  

*Provincial Helpline for Children call 310.1234 (no area code required).   

Do not contact the parents of the child.  Inform your Principal/Site Supervisor that you 
have made a report but keep details of the report confidential. 
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WHAT TO REPORT 
You will need to provide the Child Protection Social Worker with basic demographic 
information (child’s name, address, telephone number, parent/guardian’s name, name of 
siblings, if known) and the details of what you have observed, comments the child has made 
and why you believe the child may be in need of protection. 

DOCUMENTING YOUR REPORT 

School District employees should complete the Confidential Report of Suspected Child Abuse 
and Neglect form and secure it according to the guidelines on the accompanying envelope.  
School District employees are required by law to cooperate with investigations undertaken by 
the Ministry of Child and Family Development of the RCMP. 

WHEN A SCHOOL DISTRICT EMPLOYEE, CONTRACTED SERVICE PROVIDER OR 
VOLUNTEER IS SUSPECTED OF ABUSE: 

If the child is in immediate danger, call the Police….911 

 Call the Office of the Superintendent of Schools and inform him/her of the situation; 
 DO NOT notify the school district employee, contracted service provider or volunteer 

that you have made a report. 

 
ABUSE BETWEEN CHILDREN 

Immediately inform the Principal/Site Supervisor. 

The child’s behavior will be assessed by school personnel and appropriate action taken. 

If any party has reason to believe that a child needs protection, a report must be made to a 
Child Protection Social Worker. 

Call the RCMP if a crime has occurred or is occurring. 

If you are in doubt – call a Child Protection Social Worker for clarification. 
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Appendix 2- 

 SD #78 Confidential Report of Suspected Child Abuse and Neglect Form 

                                                                                               

 

 

       Sample copy of form used by 
SD#78 staff  
  

CONFIDENTIAL REPORT OF 
SUSPECTED CHILD ABUSE AND NEGLECT 

Please print or write legibly. 
Identity of Person making the Verbal Report: 
 

Your Name:   Position/Title:   
 

Your Work Site/School:   
 

Student Information: 
 

Name:    School:        
 

Date of Birth:   Sex:   M        F 
 

Home Address (where student currently resides):   
 

Parent/Guardian:   
 

Phone Number:      
 

Special Needs, if any, including barriers to communication: 
  
 

Siblings’ names, ages and schools, if known:   
 

  
 

Record of Verbal Report: 
 

Document relevant information (what the student said, or events, or observations or circumstances) and 
the date you formulated the reason to believe that the student has been or is likely to be 
abused/neglected: 
_____________________________________________________________________________________ 
 
_____________________________________________________________________________________ 
 
_____________________________________________________________________________________ 
 
Record of Report to (Check one):    MCFD   or     
FVACFSS/XYOLHEMEYLH 
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A Child Protection Social Worker must be contacted if you have reason to believe that a child has been or 
is likely to be abused or neglected. 
 

Name of person to Whom You Reported:        
  

 
Position:       Date and Time of Verbal Report:      

 
Record of Report to MCFD or FVACFSS/XYOLHEMEYLH (continued) 
 
Information/Direction from the Ministry or FVACFSS/XYOLHEMEYLH:      
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
______________________________________________________________________________ 
 
Record of Report to the RCMP (if applicable): 
 
Police should be called if a child needs immediate police assistance, or if a criminal offence has 
occurred or is occurring. 
 
Name of person to Whom You Reported:   
 
Position:      Date and Time of Verbal Report:    
 ______ 
 

Information/Direction from RCMP:   
_________________________________________________________________________
_____ 
_________________________________________________________________________
_____ 
_________________________________________________________________________
_____ 
Record of Conversation with School District Superintendent/Designate (if applicable):  
 
The Superintendent of Schools must be notified immediately if you have made a report of 
suspected abuse by a school district employee, contracted service provider, or school volunteer. 
 
Name of person to Whom You Reported:   
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Position:    Date and Time of Verbal Report:      
 
 
 
Your Signature:    Today’s Date:   
 
Place this document, and any supporting documents, in the attached envelope and follow the 
instructions printed on the front. 
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Appendix #3 - Inter-Ministerial Responding to Abusive Behaviour between 
Children, including Young Offenders Protocol 

 

3.1   Purpose 

This protocol ensures a sensitive and integrated approach when responding to alleged abuse 
which occurs between children, including Young Offenders 

The protocol is consistent with the guidelines contained on pages 22 to 23 of the inter-
ministry BC Handbook for Action on Child Abuse and Neglect (2007). 

This protocol should be followed by all ministries and agencies in cases involving alleged 
abuse by a child, including Young Offenders. 

3.2   Assessing the Abusive Behaviour of Children: 

Factors a person should consider when assessing whether or not he/she has reason to 
believe a child, either the victim or alleged abuser, may be in need of protection include: 

 The seriousness or potential seriousness of the behaviour 

 The existence of a power imbalance between the children (e.g. differences in size, 
ages, intellectual capacity, or power) 

 Whether the behaviour resulted, or is likely to result, in harm to child(ren) 

 Whether the behaviour is impulsive or premeditated 

 The willingness and ability of the involved children’s parents to respond appropriately  

 Whether incidents of aggression or victimization are recurring 

 Whether the behaviour, while inappropriate, falls within the typical range of behaviours 
for the child’s stage of development 

 Whether a pattern of behaviour becomes evident 

A child may not be in need of protection in the following circumstances: 
 Normal sexual play or exploration between children of similar ages 
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 Minor altercations or aggression between children 
 Any other activity that is within the bounds of typical childhood behaviour 

 
Note: 
An assessment of the behaviour should be made in consultation with the school 
administrator. 
 

Where issues and concerns exist, but a person is unsure if they have reason to believe a 
child needs protection they should consult with a Child Welfare Worker 
 
 
For further assessment criteria, refer to the attached documents: (Problem Aggressive 
Behaviours and Problem Sexual Behaviours)                                 
 

 

PROBLEM AGGRESSIVE BEHAVIOURS 

 
Typical but inappropriate 

Behaviour 

 
Of Concern 

Of Serious Concern 
Note: any of the concerns within  
this section will initiate a Threat  
and Risk assessment process. 

Physical  
Aggression 

 Pushing 
 Shoving 
 Spitting 
 Kicking 
 Hitting 

 

 Physical acts that are 
demeaning and humiliating,  
but not harmful 

 Kicking and/or hitting, 
where persistent and 
unresponsive to correction 

 

 Physical violence against family 
and friends 

 Threatening with a weapon 
 Inflicting bodily harm 
 Defacing property 
 Stealing 
 Unlawful confinement 

 

Social  
Alienation 

 Gossiping 
 Embarrassing 
 Setting up a 

 Ethnic /homophobic slurs 
 Setting up someone to 

take 

 Inciting hatred 
 Locking in a confined space 
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student to look 
foolish 

 Excluding from 
group 

 

the blame 
 Publicly humiliating (e.g. 

lunch, clothing, toys) 
 Graffiti 
 Defacing property or 

clothing 
 Daring another to do 

something dangerous 

Verbal 
Aggression 
and 
Intimidation 

 Mocking 
 Name calling 
 Dirty looks 
 Teasing about 

clothing, 
possessions or 
appearance 

 Intimidating telephone calls 
 Taunting 
 Stealing possessions (e.g. 

Lunch, clothing, toys) 
 Graffiti 
 Defacing property or 

clothing 
 Daring another to do 

something dangerous 

 Verbal threats or aggression 
against property or possession 

 Verbal threats of violence or of 
Inflicting bodily harm 

 Threats of using coercion against 
family or friends 

 Coercion 
 Threatening with a weapon 
 Racially motivated threats 
 Extortion (eg. Money) 
 Cyber  threats 

Other    Arson 
 Animal mutilation 
 Use of weapons or explosives 
 Alcohol/ Drug trafficking 
 Procuring for the purpose of 

sexual exploitation 

 

 

 

 

Page 1 of 2 
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PROBLEM SEXUAL BEHAVIOURS 

Normal Range Of Concern Of Serious Concern 
 Shows private parts to peers in 

reciprocal fashion (show me your; 
I’ll show you mine) 

 Attempts to expose genitals of 
peers 

 Mutual group masturbation 

 

 Induces fear; makes threats 
of force to get others to 
expose themselves 

 Repeatedly exposes self in 
public despite correction 

 Exposes self forcibly to 
others 

 Plays doctor (primary age) 
 Compares genitals with peer 

friends 

 Plays sexual “games” despite 
being told no 

 Touches genitals of others 
with force 

 Forces others to play sex 
related games 

 Looks at nude pictures  Shows persistent fascination with 
nude pictures, interest in 
pornography, brings these to 
school 

 Forces/manipulates others 
into viewing nude pictures or 
pornography 

 Uses “dirty” words for bathroom 
functions, likes to hear/tell dirty 
jokes or songs 

 Has sexually explicit conversations 
with peers that reflect adult level 
of knowledge (intermediate age) 

 Writes or draws sexual graffiti 
(especially chronic or that which 
impacts others) 

 Teases or embarrasses peers with 
sexual comments. 

 Interprets sexual meaning to 
normal events, pictures,  etc. 

 Has sexually explicit 
conversations with peers that 
reflect adult level of 
knowledge (primary age) 

 Makes sexually explicit 
proposals/threats, including 
written notes 

 Degrades self or others with 
sexual language or gestures 

 Touches own genitals may occur in 
public, eg: during story time 
(primary age). While watching TV 
or when tense or excited 

 Masturbates occasionally in private 

 Is preoccupied with masturbation 
 Touches, rubs genitals in public 

despite being told no 

 Engages in compulsive 
masturbation which interferes 
with normal functioning 

 Engages in compulsive 
masturbation which interferes 
with normal functioning 

 Engages in masturbation 
which includes penetration of 
object. 
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 Imitates flirtatious behaviour of 
adults 

 Engages in sexual behaviour 
directed at adults 

 Touches or stares at breasts, 
buttocks of adults 

 Rubs up against others 
(peers or adults) in a secret 
or apparently accidental way 

 Imitates behaviour associated with 
sexual intercourse (eg. Pelvic 
movements) 

 Simulates intercourse with 
clothing on, with dolls, peers, 
animals 

 Repetitive simulation of 
intercourse with dolls, peers, 
animals with clothing on 

 Simulating intercourse with 
clothes 

 Dirty jokes (which may not be 
understood), within cultural or peer 
group norm 

 Preoccupation with sexual themes 
(especially sexually aggressive 
ones) 

 Engages in oral, vaginal or 
anal penetration of other 
children, animals 

 Exposes others’ genitals 
using physical force 

 Inflicts genital or anal injury 
or causes bleeding 

 
Note: Caution must be taken that this table is not used too prescriptively.  It is intended to present a range of children’s behaviour, 
from normal to cause of serious concern, but cannot be considered exhaustive.  Behaviours described in general terms, although they 
will take different forms at different age/developmental levels.  When committed by a student 12 years of age and older, the action in 
the column “Of Serious Concern” may constitute a criminal offence. 
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Page 2 of 2 

 
Appendix #4 – Geographic Boundary 

 

The signature partners to the Fraser-Cascade communities Interagency Protocol for 
Reporting and Investigation of Child Abuse and Neglect acknowledge those First Nations and 
Bands located in the geographic boundary of Fraser-Cascade School District #78:   

First Nation/Band Affiliation 
ON Reserve  

Child & Family Service 
Provider 

OFF Reserve  
Child & Family Service 

Provider 

Boothroyd Indian 
Band 

Nlaka’pamux 
Nation Tribal 
Council 

MCFD MCFD 

Boston Bar First 
Nation 

Nlaka’pamux 
Nation Tribal 
Council 

MDFD MCFD 

Chawathil First 
Nation 

Stó:lō Tribal 
Council 

FVACFSS/XYOLHEMEYLH FVACFSS/XYOLHEMEYLH 

Cheam First 
Nation 

Stó:lō Tribal 
Council 

FVACFSS/XYOLHEMEYLH FVACFSS/XYOLHEMEYLH 

Peters Band Independent MCFD FVACFSS/XYOLHEMEYLH 

Scowlitz Indian 
Band 

Stó:lō Tribal 
Council 

MCFD FVACFSS/XYOLHEMEYLH 

Seabird Island 
Band  

Stó:lō Tribal 
Council 

MCFD FVACFSS/XYOLHEMEYLH 

Shxw’owhamel 
First Nation 

Stó:lō Tribal 
Council 

FVACFSS/XYOLHEMEYLH FVACFSS/XYOLHEMEYLH 
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Skawahlook First 
Nation 

Stó:lō Nation 
Society 

FVACFSS/XYOLHEMEYLH FVACFSS/XYOLHEMEYLH 

Spuzzum First 
Nation 

Nlaka’pamux 
Nation Tribal 
Council 

MCFD MCFD 

Union Bar Band Independent MCFD FVACFSS/XYOLHEMEYLH 

Yale First Nation Independent MCFD FVACFSS/XYOLHEMEYLH 
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Appendix #5 - References / Acknowledgements  

 
 
1. Focus on bullying: A prevention program for elementary school communities (Ministry 

of Education, 1999)  

http://www.bced.gov.bc.ca/keeping_my_child_safe.htm - 14.1KB 

2. Focus on harassment and intimidation: Responding to bullying in secondary school 
communities (Ministry of Education, 2001)  

http://www.bced.gov.bc.ca/sco/resources.htm - 60.6KB 

3. Focus on suspension: A resource for schools (Ministry of Education, 1999). 

http://www.bced.gov.bc.ca/sco/resourcedocs/suspension_resource.pdf - 637.5KB 

4. Supporting Our Students, Responding to Children’s Problem Sexual Behaviours in 
Elementary  Schools (Ministry of Education, 2007) 

http://www.bced.gov.bc.ca/specialed/sped_res_docs.htm - 54.4KB 

 

 
 

 

  

http://www.bced.gov.bc.ca/keeping_my_child_safe.htm
http://www.bced.gov.bc.ca/sco/resources.htm
http://www.bced.gov.bc.ca/sco/resourcedocs/suspension_resource.pdf
http://www.bced.gov.bc.ca/specialed/sped_res_docs.htm
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APPENDIX C: ATTENDANCE PROTOCOLS 

 

Agassiz Elementary-Secondary School 
PO BOX 11OO           PHONE: 604-796-2238 
AGASSIZ, BC V0M 1A0           FAX: 604-796-3702 

           http://aess.bc.ca 
 

ATTENDANCE/TARDINESS PROTOCOL FOR SEABIRD ISLAND STUDENTS 
 

 Each morning after 8:35am the secretary calls the home contact for each student absent from 
school to determine reason. 

 Students who have an excused absence for one day catch up on missed work when they return. 
 Students who are on excused absence for 2 or more days will be referred to the counsellors to 

collect work for pick up at the office. 
 Students who are truant will be referred to the vice principal and the truancy policy will be 

followed. 
 The School Based Team deals with referrals from the office/staff for students who have 

attendance issues. 
 The First Nation Support Workers/ First Nation Mentor are notified of attendance concerned and 

asked to follow up with the families.  Their follow up includes texting, emailing, phoning and home 
visits.   

 The SBT determines strategies to help support the students and families to deal with the individual 
issues that are creating barriers to attendance.   

 Attendance letters with attached attendance reports are mailed/emailed to parents after 10 
absences. 

 The Seabird Education Manager, Diane Janzen, is contacted for band support on chronic 
attendance issues.   

 Family meetings with AESS staff, First Nation Support Workers (FNSW, Mentor, Education 
Manager) are planned to discuss solutions. 

 Communication is ongoing to help develop family supports and positive relationships with 
students.   

 
AESS Student Planners 

 
Information is made available to student and parents though our student planners.  The following is 
directly from our AESS planners.   

STUDENT ATTENDANCE 

 
It is expected that you will attend, on time, to all your classes.  School is your first priority and we 
request that you make every effort to schedule appointments, driving lessons, interviews, etc 
outside of class hours. However, if it is unavoidable that you will arrive late, then we request a 
phone call from your parent or guardian and you need to sign in at the office. Should you need to 
leave the school during regular school hours, you must obtain an Early Dismissal Slip from the 

 
 

 

http://aess.bc.ca/
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office before school begins on the day in question.  If you arrive at school part way through the 
morning or afternoon, you must report to the office before going to class.   
 
There is a sign in and sign out book at the office. If you leave the building or arrive late for any 
reason you are expected to sign in/out. Failure to do so is considered an unauthorized absence 
and will be dealt with as truancy. 
 
Should you have an unauthorized absence from school, you will not be permitted to participate in 
any extra-curricular activity held that day or evening.  This includes games, fieldtrips and dances. 
 
TARDINESS 
Should you arrive after the start of school in the morning or afternoon, it is expected 
that you report to the office for a late slip.  On the third late without a legitimate 
excuse students will make up time at lunch or after school with the classroom 
teacher.  At the start of Term 3 students will start fresh and on the second late 
without a legitimate excuse students will make up time at lunch or after school with 
the classroom teacher.  Further consequences will be assigned to students for 
excessive non-excused tardiness. The office does not issue late slips to students tardy 
from 5 minute breaks.  However, you can expect consequences established by the 
teacher. 

 
TRUANCY 
At AESS we expect that you attend your classes.  If you are truant the school will contact your 
parents or guardians.  If you are truant you are expected to contact the teachers of your missed 
classes and make up any missed time or work that they assign. Be prepared for teacher 
consequences.  If truancy becomes a chronic problem (10 days absent in a term, or 5 days 
absent from a class in a term), then you can expect any one or more of the following 
consequences:   
i)        A consequence from an administrator  
ii)     Disqualification from membership on school teams or participation in extra-curricular 

activities 
iii)      Removal of lunch privileges 
iv)      Making up the time after school 
v)      Attendance contracts signed by yourself and a parent/guardian 
vi)      Informal and/or formal suspensions 
vii)  Referral to School and District Student Placement Committees for alternate                                         
placement. 

 
 

Respect * Effort* Attitude* Leadership 
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Secretary

• Secretary calls the family of each student that is absent to determine reason 
for absence.

Admin

• After 3-5 absences within a month (depending on reason), student's name is 
referred to administration. 

• Teacher can also refer any attendance concerns at any time.

FNSW

• Admin refers to FNSW who will then contact family to discuss reasons for 
chronic absences. 

• Home visit if required

Team

• FNSW communicates with admin and teacher (possibly refer to School Based 
Team) to discuss reasons for absence and strategies to improve attendance

• Admin contacts family if required

Band
• Admin contacts Band ODiane) to discuss possible support and resources

School

• The communication between school, family and Seabird continues until 
attendance improves.

• School continues to foster positive relationships with the family.

Attendance/Tardiness – Support Process (Seabird) 
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APPENDIX D: INDIVIDUAL ACTION PLAN 

 

 

 

Agassiz Elementary Secondary School 

 
Action Plan 

 
Name:  
Date:  

 
Student Update: 
 
School Plan: 

    Action Taken/Strategies Responsibility/Referral Effectiveness/Evaluation 
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Goal Setting: 
Agassiz Elementary-Secondary School  - School Based Team Referral Form 

 
 

 

Process:      1. Complete the SBT referral and turn into administration. 

2.  Referring teachers are welcome to attend school based team meeting. 
3. SBT will discuss issue and develop an action plan. 

Date:  

Student:      D.O.B. 

Teacher:      Grade: 

Subject:      Period: 

Please check off the personnel that are currently involved with the student and star those you feel should be 

involved at the meeting: 

___ SEA     ___ Teacher of Visually Impaired 

___ District Behaviour Team   ___ Teacher of Hearing Impaired  

___ Speech/Language    ___ Occupational Therapist 

___ School Counsellor         ___ Physical Therapist 

___ Child Care Worker     ___ First Nationl Support Worker 

___ Psychologist     ___ Social Worker 

___ ESL Teacher    ___ Other __________________ 

 

Have the parents/guardians been informed of concerns regarding the student Yes__ or No___. 

 

REASON FOR REFERRAL 

Social Behaviour Affecting Learning     

o Peer conflicts 

o Poor attitude 

o Attention seeking 

o Self concept/esteem 

o Self control 

o Classroom behaviour 

o Frustrated with classroom work 

o Unable to focus 

 

Addition comments: 
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Student’s strengths:     

 

 

Areas for Growth: 
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Native Education, S.D. #78 
650 Kawkawa Lake Road 

Hope, B.C. 
V0X 1L4 

Phone:  (604) 869-2842 
Fax:  (604) 869-7400 

Email:  native_ed@sd78.bc.ca 

 

APPENDIX E: PARENT/GUARDIAN RELEASE OF INFORMATION FORM 

 

 
 
 
 
 

Aboriginal Education Consent Form 

 

I, the undersigned, am the parent or lawful guardian of ______________________________ who is a 

student at ________________________ school and I confirm that he/she is First Nations or has 

Aboriginal ancestry and is entitled to all First Nations programs and services available at the school. 

 

Please check off/complete the following and return this form to your child’s school: 

 

My child is: 

 Metis  Status, living off-reserve 

 Inuit  Status, living on-reserve 

 Non-Status 

 

Band of Residence (if applicable): 

 Boothroyd  Cheam  Scowlitz  Skawahlook 

 Boston Bar  Chehalis  Seabird Island  Spuzzum 

 Chawathil  Peters/Union Bar  Shxw’owhamel  Yale 

 

 I give permission to the First Nations Support Worker to give my child academic support in the 

classroom, to provide social and emotional support, and to work with my child to increase his/her 

awareness of our culture. 

 

 I give permission to the First Nations Support Worker to access student records, when necessary, in 

order to assist in the carrying out of his/her duties. 

 

 I give permission for School District #78 (Fraser-Cascade) Native Education and Aboriginal Services 

to use any photograph(s) of my child taken during the school year, and to use my child’s name in 

association with the photograph(s), for any publication (print or electronic) associated with education 

(e.g. posting on the school bulletin board or being included in the Native Education and Aboriginal 

Services Year End Report). 

 

 (For students living on reserve only)  I give permission for the school to share information about my 

child’s progress with the Education Manager of our Band.  
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Name of Parent or Lawful Guardian (please print):  

________________________________________________________ 
 
Signature of Parent or Lawful Guardian:  

________________________________________________________________ 
 
Address of Parent or Lawful Guardian:  

__________________________________________________________________ 
 
Date of Signing:  

___________________________________________________________________________________ 
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APPENDIX F: SCHOOL-BASED TEAM FLOW CHART  


